ROBERT D. PINO

PATROL CORPORAL

OBJECTIVE

My passion is to influence the masses, even if itis just one person
at a time, by becoming a better person today than | was yesterday
in all areas of my life. Producing servant leadership, while together
focusing on the mission and vision of this department. All | need is
the opportunity.

EXPERIENCE

February 2024-Present: Patrol Corporal, Monte Vista Police Department

February 2023-February 2024: POLICE OFFICER, MONTE VISTA POLICE
DEPARTMENT This is my second appointment with the Monte Vista
Police Department. My initial time with MVPD was during 2015-2017. |
returned to MVPD with 10 years of law enforcement experience, which
gave me the opportunity to help with the FTO pregram and incoming
new hires as well as heip with cases.

November 2021-February 2023 DEPUTY CHIEF OF POLICE, SOUTH
FORK POLICE DEPARTMENT As the deputy chief of police | was
responsible for supervising officers, delegated trainings, updating
POST, did the work schedule and was responsible for maintaining officer
presence, in charge of the office budget.

February 2017-November 2021 PATROL CORPORAL/FTO
COORDINATOR, RIO GRANDE COUNTY SHERIFF'S OFFICE. As a
corporal, | maintain the communication between the administration and
the deputies. | review and approve reparts, handle minor complaints,
and assist the deputies in any areas they need assistance in as they
mature in their capacity and inch toward their own personal and
professional goals, while being readily available for calls for service. As
the FTO coordinator, 1 introduce new hires to the way this department
functions. In a 12-week FTO training program, | provide guidance to a
new hire ta help them obtain the knowledge and training they will need
to successfully represent themselves and this department.

MAY 2015 -FEBRUARY 2017: PATROL OFFICER, MONTE VISTA POLICE
DEPARTMENT. Focusing on protecting people and property. Patrolling
the streets within the community, respond to calls, enforce laws, make
arrests, issue citations, and occasionally testify in court cases. While
with MVPD, 1 was appointed as a community police officer. As a
community officer, | would attend neighborhood watch meetings,
participate in community events, | developed the "Summer Time Ccol
Down" where | would drive around with a cooler of cold beverages and
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stop at parks and playgrounds to offer the youth of the community a
refreshing drink during the summer. ] assisted with the bike safety
rodeo, educating students about bicycle safety. | was also sentto
Homicide investigator school and returned with a completed course
certificate.

MAY 2013-May 2015 ROAD DEPUTY, RIO GRANDE COUNTY SHERIFF'S
OFFICE Protecting and serving the people and property who live in Rio
Grande County respond to calls, enforce laws, make arrests, issue
citations, and occasionally testify in court cases.

COMMUNICATION

Since before law enforcement | have been the one to depend one. it
comes natural to me to be there for my fellow peers. During my law
enforcement career | have offered my help, experience, knowledge
and just a shoulder and ear to my co-workers as well as the people |
meet on the streets. | believe that communication is one of the most
important ingredients in any type of relationship.

My supervisor and | speak, and text every single day event when we
are at our homes,

LEADERSHIP

| am a leader! Demonstrating the character of servant teadership. In
my career, | have held the title of a senior patrol officer, patrol
corporal, and deputy chief of police. A title does not make you a
leader. My character defines me as a leader.

QUALIFICATIONS AND TRAININGS 2013-PRESENT

** January 2013-April 20130tero Junior College Law
Enforcement Training Academy.
**January 2013-April 2013 firearms/range training

**January 2013-April 2013 PPCT defensive tactics/arrest control.

** January 2013-April 2013 SFST Standard field sobriety test.
**January 2013-April 2013 law enforcement driving

** January 2013-Aprit 2013 Taser user training exposed
**January 2013-April 2013, OC user training exposed

** January 2013-April ,2013 FEMA Emergency Management
Institute (National Incident Management System)/ FEMA
Emergency Management Institute (Introduction to the incident
Command System)

“*May 2013 (RGSQ) Radar Speed Detection (Doppler radar and
Estimation of Speed).

**July 2014 (RGSO) active shooter.

**Qctober 2014 SRO mandated training (RGSO)

**November 2014 Single Officer Response to an Active Shooter
(RGSO).

**February 2015 [-9000 EBAT Operator Course (RGSQ)
**February 2015 Child and adult sexual assault reporting
(RGSO).

**June 2015 marijuana training (MVPD)

**September 2015 Patrol Carbine (MVPD)

HOBBIES

CAMPING, FISHING WITH
FAMILY.

ANYTHING WITH MY WIFE
AND KIDS.

VISITING MUSEUMS.

GOING TO THE CASINO(S) IN
NEW MEXICO.

SPENDING TIME WITH MY
BEST FRIEND (MY WIFE).
TAKING MY BOYS TO
WRESTLING TOURNAMENTS.
WRITING MUSIC.



**December 2015 Use of Force (MVPD)

**December 2015 2015 Legislative and Case Law Updates
(MVPD).

“*December 2015 Below 100 Tenets: Wear Your Belt (MVVPD).
**December 2015 Below 100 Tenets Watch Your Speed
(MVPD).

*“*December 2015 Below 100 Tenets: Remember, Complacency
Kills (MVPD).

**December 2015 Slower is faster: Survival Skills for Law
Enforcement Drivers (MVPD).

“*December 2015 Situational Awareness and Ambush
Precautions for Law Enforcement (MVPD).

**December 2015 Responding to Domestic Abuse Calls (MVPD).
*December 2015 Preventing Slips, Trips, and Falls for Law
Enforcement Officers (MVPD).

“*December 2015 Personnel Guidelines for Law Enforcement
Part 1&ll (MVPD)

*December 2015 Officer Safety and Tactics for Chemical and
Bomb Threat Response (MVPD).

**December 2015 Off-Duty Conduct (MVPD).

**December 2015 Law Enforcement Ethics (MVPD)
**December 2015 Guide to Consensual Encounters (MVPD)
**December 2015 False Arrests and Arrest Liability for Law
Enforcement (MVPD)

**December 2015 Effective Law Enforcement Communication
(MVPD).

**December 2015 Blood borne Pathogen for Law Enforcement
Officers (MVPD)

**December 2015 Below 100 Tenets. What is Important Now?
(MYPD)

**December 2015 Below 100 Tenets: Wear Your Vest (MVVPD)
**January 2016 Agency | CPR, First Aid and AED | 4 Hours
(MVPD).

**February 2016 the Reid Technique of interview and
Interrogations (MVPD).

*April 2016 Naloxone Educational Training (MVPD).

**June 2016 Homicide investigator school (MVPD).

**Qctober 2016 Stop Sticks (MVPD)

**January 2017 VISTA Wearable Camera- User Training
(MVPD).

**June 2017 Community Policing (RGSO).

**June 2017 Drugs and Other illicit Substances (RGSO)
**June 2017 Special Populations (RGSO).

**June 2017 DNA (RGSQ)

**June 2017 Anti-Bias (RGSO)

**July 2018 Field Training Officer Development Course (RGSO)
**December 2018 Arrest, Search-& Seizure (Fourth Amendment)
(RGSO)

**May 2019 Crisis Intervention Teams (CIT) Training (RGSO)
**June 2019 Train the Trainer (RGSO)

**June 2019 Hostage Negotiations (RGSO)

**March 2020 Human Traffic (RGSO)

DID YOU KNOW?

ROBERT WAS IN A
CHRISTIAN RAP GROUP.
THE GROUP NAME WAS
K.O.T.K. AND HAS 3
ALBUMS OUT. THE GROUP
WAS IN THE PROCESS OF
SIGNING A RECORD DEAL
WITH GRAPE TREE
RECORDS OUT OF DENVER.
ROBERT WENT TO THE
LAW ENFORCEMENT
ACADEMY, INSTEAD OF
GOING TO NURSING
SCHOOL.



**June 2020 $B20-217 (RGSO)

**July 2020 Evidence Packaging (RGSO).

**August 2020 Law and Legal Updates (RGSO)

**August 2020 Denver University Leadership Development
Course (RGSO)

“*September 2020 Morpha Ident-Portable Fingerprint Scanner
(RGSO)

**Qctober 2020 Advanced Domestic Viclence Investigation
(RGSQ).

**July 2021 Weapon Mounted Light (RGSO)

**July 2021 Duty to intervene, Real World De-escalation,
(RGSO).

**September 2021 CDAC Legislature update (RGSO).
**September 2021 CDAC 4th Amendment training (RGSO)
**Qctober 2021 Narcotics investigations.

**February 2022 Si 41: How Not to Get Shot, Sued, or Thrown in
Jail (SFPD).

**March 2022 Advanced Domestic Violence Investigation
(SFPD).

**March 2022 Sexual Assault Response and Investigation
(SFPD).

**September 2022 Desert Snow, 3-day Criminal, Narcotics &
terrorist interdiction (SFPD).

**December 2022 Conflict and dispute resolution (SFPD).
“*December 2022 A.C.E.|.T. Advanced Criminal Enforcement
Interdiction Tactics (SFPD}

**June 2023 ABLE De-Escalation (MVPD).

**Qctober 2023 Missing and Murdered Indigenous Relatives
(MMIR) - Mandated In-Service Training (MVPD).

**2024 CIRSA and POST mandated trainings (MVPD).
**2024 Supervisor report reviewing (MVPD).

**2024 Colorado Sex Offender training (MVPD).

**2024 FBI-LEEDA semester 1 (MVPD).

**2024 ABLE instructor TTT course (MVPD).

THANK YOU!

1 TRULY APPRICIATE THE
TIME AND CONSIDERATION
YOU GAVE TO REVIEW THIS
RESUME. | PRAY YOU ARE
BLESSED AND FAVORED.

-ROBERT D. PINO
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CITY OF MONTE VIST

_/7 CITY OF MONTE VISTA
Employment Application
cull Name: 2 1MO Robert D. .. 02/06/25
First M.

Address:

Street Address Apartment/Unit #

City State ZIP Code
Phene: Email

02/06/25

Date Available: Desired Salary: $ Referred By:

Position Applied for: PATRO I— S E RG EAN T

YES NO YES NO
Are you a citizen of the United States? v [f no, are you authorized to work in the U.S.? |_|

YES NO . _
Have you ever worked for this company? |¢/ If yes, when? 2015-2018, 2023-present

Monte Vista Sr. High 295 E. Prospect Ave.

High Schoot: Address:
YES NO

Did you graduate? v |_| Diploma: CIaSS Of 2003

catege: Ot€IO Jr. College agaress. 1602 Colorado Ave.
YES NO

Did you graduate? v Degree:

Other: Address:
YES NO

Did you graduate? Degree:




References

Please list three professional references:

Full Name: 1Tistan Van Zalinge Relationship; EX-coworker
Company: Ri0 Grande County Sheriff's Office - B
Address:

Full Name: OJ Pierce Rela’(iorlship:eX'COWOrker
Company: South Fork Police Department rrorc .
Address: B o - -
Full Name: Gail Garcia Relationship:

Address:

company: SOUTH FORK POLICE DEPARTMENT Phone: 7 19-873-1040
Address: 100 Silverthread Ln. supervisor: SEAN BERKEY

Job Tite: PEPUTY CHIEF OF POLICE
Responsibiliies: FAW ENFORCEMENT DUTIES, ADMINISTRATION DUTIES,

From: 2021 To: 2023 Reason for Leaving: CAME TO MVPD
YES NO
May we contact your previous supervisor for a reference? 4

Company: RIO GRANDE COUNTY SHERIFF'S OFFICE  ppone: 719-657-4000
Adaress: 640 CHERRY ST. suervisor: TYLER DEAN
1ob Tite: PATROL CORPORAL

Responsibiities: SUPERVISE PATROL DEPUTIES, OVERSEE TRAININGS

From: 2018 To: 2021 Reason for Leaving: WENT TO SFPD
YES NO
May we contact your previous superviser for a reference? v
Company: MONTE VISTA POLICE DEPARTMENT Phone: 719-852-6161

Address, 95 W. 1ST AVE.
Job Tite: PATROL OFFICER

EUGENE ORTEGA

Supervisor:




S curent law enforcement technigues and guidelines, for purposes of assisting otherpersonnel and training and instructing othess in these areas.
Respansibilities:

From: 2015 To: 2018 Reason for Leaving: WENT TO RGSO
YES NO

May we contact your previous supervisor for a reference? v

Branch: NA From; To:

Rank at Discharge: Type of Discharge:

[f other than honorable, please expiain:

Disclaimer and Signature

If this application leads to employment, { understand that false or misieading information in my appfication or
interview may result in my release.

| expressly authorize, without reservation, the employer, its representatives, employees or agents to contact and obtain
information from all references (personal and professianal), employers, public agencies, licensing authorities, and educational
institutions and to otherwise verify the accuracy of all information provided by me in this application, resume or job interview. |
hereby waive any and all rights and claims | may have regarding the employer, its agents, employees or representatives, for
seeking, gathering and using truthful and non-defamatery information, in a fawful manner, in the employment process and all
other persons, corporations or organizations for furnishing such information about me.

| understand that this employer does not lawfully discriminate in employment and no question on this application is used for the

purpose of limiting or eliminating any applicant from consideration for employment on any basis prohibited by applicable local,
state or federal law.

| understand that this application remains current for only 60 days. At the conclusion of that time, if | have not heard from the
employer and still wish to be considered for employment, it will be necessary for me to reapply and fill out a new application.

If | am hired, 1 understand that t am free to resign at any time, with or without cause and with or without prior notice, and the
employer reserves the same right to terminate my employment at any time, with or without cause and with or without prior notice,
except as may be required by jaw. This application does not constitute an agreement or contract for employment for any
specified period or definite duration. | understand that no supervisor or representative of the employer is autharized to make
any assurances to the contrary and that no implied oral or written agreements contrary to the foregoing express language are valid
unless they are in writing and signed by the City Manager.

| also understand that if | am hired, | will be required to provide proof of identity and legal authorization to work in the United
States and that federal immigration laws require me to complete an |- Form in this regard.

"| CERTIFY THAT ALL THE INFORMATION SUBMITTED BY ME ON THIS APPLICATION IS TRUE AND COMPLETE, AND
| UNDERSTAND THAT IF ANY FALSE INFORMATION, OMISSICNS, OR MISREPRESENTATIONS ARE DISCOVERED,
MY APPLICATION MAY BE REJECTED AND, IF | AM EMPLCYED. MY EMPLOYMENT MAY BE TERMINATED AT ANY
TIME. IN CONSIDERATION OF MY EMPLOYMENT, | AGREE TO CONFORM TO THE CITY'S RULES AND
REGULATIONS, AND | AGREE THAT MY EMPLOYMENT AND COMPENSATION CAN BE TERMINATED, WITH OR
WITHOUT CAUSE, AND WITH OR WITHOUT NOTICE, AT ANY TIME, AT EITHER MY OR THE CITY'S OPTION. | ALSO
UNDERSTAND AND AGREE THAT THE TERMS AND CONDITIONS OF MY EMPLOYMENT MAY BE CHANGED, WITH
OR WITHOUT CAUSE, AND WITH OR WITHOUT NOTICE, AT ANY TIME BY THE CITY."

Signature: R’Q @v—h;\,s\@,—.‘b Date: 02‘0@25

*APPLICATION MUST BE COMPLETED IN FULL FOR CONSIDERATION
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