CITY OF IDAHO SPRINGS
1711 Miner Street

P.O. Box 907

Idaho Springs, CO 80452-0907
Telephone (303) 567-4421
FAX (303) 567-4955

PUBLICRECORDS REQUEST UNDER THE COLORADO OPEN RECORDS ACT
ALLPUBLICRECORDS REQUESTS MUST BESUBMITTED INWRITING TO THECITY
CLERK’SOFFICE
PLEASEPRINT
Name: _Andrew Fraieli Date of chucsgw 02/2026
Address: _ [ EENEG
city: | IEGIzNR State: - Zip Code: _ IR

Phone: _-__ (H) (C) Copics requested: Yes \/ No

INSTRUCTIONS:
Indicate the information you desire and/or list each requested document. Please be as specific as
possible. Allow 3 working days for a search of the records.

The resume, job application, and termination letter of Richard Sonnenberg

CHARGIES:
Copy of recording of a meeting $5.00 / recording $ \
B&W Copies: __copies@ .25/page =$ Research &: # hours @ $40/he=__ "

Color Copies: copies @1.00/page =$
(@NTE O]

Retrieval Fees (first hour is al no c&u‘gc)
Total due: §

Request denied by: Date:
Reason denied:

Request completed by:




Wonder Martell, DeEutz Citx Clerk

From: records@bluesurveillance.org on behalf of Blue Surveillance
<records@bluesurveillance.org>

Sent: Thursday, July 2, 2026 10:20 AM

To: Wonder Martell, Deputy City Clerk

Subject: CORA Request ~ Richard Sonnenberg

Attachments: Idaho Springs Records Request_Filled.pdf

Good afternoon,

Pursuant to the Colorado Open Records Act § 24-72-201 et seq., | request that you make available for inspection and
copying the following public records:

- - The resume, job application, and termination letter of Richard Sonnenberg

If you are not the custodian of records for this request, please forward this letter to the appropriate person or let me
know which person(s) has custody of these records. Please set a date and hour, within three working days following
receipt of this letter, at which time the records will be made available, If access to these records will take longer, please
cite the extenuating circumstances and let me know when | should expect copies or the ability to inspect the requested
records.

| ask that records available in their native format and be transmitted electronically by email to me at this email address.

Joh applications are not personnel files as per C.R.S. 24-72-202(4.5) which specifically states: "'Personnel files' does not
include applications of past or current employees [or] employment agreements..." Termination or Resignation letters are
also not personnel files per Danlels v. City of Commerce City, Colorado Court of Appeals, 1999 which states that
"information must be of the same general nature as an employee's home address and telephone number or personal
financial information" to be a personnel file, and that information can be redacted. Additionally, in 2024 Elbert County
Court found that the Town of Elizabeth wrongly denied release of a termination letter under the guise of it being a
personnel file (https://www.documentcloud.org/documents/27433008-order/).

If you deny any portion, or all, of this request, please provide me with a written explanation of the reason(s) for your
denial, including a citation to each specific statutory exemption you feel justifies the refusal to release the information
and notify me of the appeal procedures available to me under the law.

If you conclude that portions of the records that | request are exempt from disclosure, please release the remainder of
such records for inspection and copying, redacting only the portion or portions that you claim are exempt.

Please contact me with any questions about my request by email or a_Thank you for your time.
Sincerely,

Andrew Fraieli



To the Accused:
Dear Sergeant Sonnenberg:

We are writing to inform you of the outcome of the investigation regarding your conduct,
and to provide formal notice that your employment with the Department will be
terminated, effective June 17, 2026.

On February 9, 2026, the Idaho Springs Police Department received a formal complaint

that you violated the Department’s policies against [l nd retaliation, supervisor
responsibilities, and administrative investigation procedures. -

Following receipt of the complaint, the Department retained an independent, third party
investigator to conduct the investigation. The investigator conducted a thorough
investigation, which included reviewing the complaint, speaking with relevant parties and
witnesses, and evaluating all relevant documentation.

Based on the findings from the investigation, the Department has determined that you
engaged in conduct that violates Department and City policies and expectations,
including, but not limited to:

¢ Making derogatory comments towards ||| N b 2scd on

«  Engaging in S tovards I o d on S
ERETE
e Making defamatory remarks to || | NN

e Obtaining unauthorized access to || | NENEGEGEGEGEEE -
phone, sending a resignation email from || I account without
authorization, and later admitting that the act was a “prank”

Due to the severity of the misconduct andviolations, the Department has decided that
termination of your employment is warranted.

The Department and City strictly prohibitretaliation of any kind against an employee for
reporting workplace concerns and/or for participating in a workplace investigation. All
parties have been instructed that retaliation will not be tolerated.

Sincerely,

Nathan Buseck M

Chief of Police



" IDAHO SPRINGS
POLICE DEPARTMENT

An =qual Opportunity Employer

We do not discriminate on the basis of race, color, religion, national origin, sex, age or disability. Itls
our intention that all qualified applicants be given equal oppartunity and that selection declslons be
based on Job-related factors. '

P TR | ; | | R X




S

Print all Information so that itis legible. Do Not Typo.

1€ an ftem doesn't apply to you, write “N/A”,

A completed npplication is requived.

Auy misstatomonts, misrepresentations, or omlissions by you are cause for disqualification from employment consideration,
All informatlon Is subject to verification, '
Answer overy question,

SrIrwN-

Please enclose the following documentation with your application;

1. { Photocopy of your certified birth certificate.

2. | Photocopy of yonr soéial security card,

3. Photocopy of your Colorado driver’s leenso,

4. Photocopy of your high school diploma or G.E.ID,
5.~Photocopy of your college transeripts or diploma,
6,.» Photocopy of your Colorado P.0O,8, T certificato,

7. All other applicable special or professional cortificates or liconsos (please do not enclose photocopies of original cértlﬂcalcs.
a listing or a resume would be fine).

Position for which you are applying: gc'{\’ﬂ ’ @“CC (¢.Cxy™

IlnstNumo:S@gg-&aE&ﬁig : F{rslNanlo:_EQ('(L_e;_rcg_ " Middle Name; _ALZ%M
Alias(os), Nicknames, Maiden Name; /ﬂ /4 '

Stale; - _Zip Codo:_____. '
Work Phone conrrone N

A

ITome Phone:

1% mail Address
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*Answeor each question, write “N/A™ if the question doos not apply to you,

;‘ll‘ you answer yes to any question, provide a detailed acconnt of the incident(s) on the back of this sheet or  attach additional sheels
Fnecossary,

1,

=

—
—

~ Dato; Agoncy/Examiner:

13,

Do you have nny relatives or filends that ave employed by the Idaho Springs Police Dupnrlmunt?_iq_fé

Who? Relatlonship luynu:@l\gﬂﬂ__ﬂg_rﬂ&%% = ;;'w'evrég

Iavo you ever applied for any position with the Idaho Springs Police Department? (Q( )
PDSML)II}DH‘.GSLM ﬁ _.

Havo you over beon convioted of o erime or recoived a suspended sentonco, doforrgd sontonce, or forfeited bail for any
offense in eriminal ormilitacy cowt or do you have charges pending against you?_Je

Da you have n valid drlver's llccnsu‘?}{t_ﬁ! DL, ﬂ-tmu: L&

Have you ever had your driver’s license suspended, denled, or revoked? )¢

Are you o Certified Pence Offleer?

state:_ (L) Cullﬂcnto . DateofTasue: fg ""_Q‘QQQ 3_

Até you uble willing to pbrfurm ilm essentinl functions of the position for which you have nppl{ctl?%‘f}

Are you able and wllllng to work varying shifts including weekends, holidays, and ovurlimc?_feﬁ_
Are you willing to submit to a credit check? (eS

If required, do you congept to tho following: Polygmph?\ﬂ'".‘bBnokgrouud Tnvestigation? Y€S Drug 5crconillg?}{j
Physieal Itxaminmlon? @S and Psychological Examinati on?“fc's_

. Have you evor tnken 1 polygraph examination?

Date: /(9 / 20075 - Ageney/Bxuminer; 12-( ,‘- C&dﬂ ’tl S 0.

Ave you presently an applicant or ol cligibility list for any olhor ngﬂncy?f_‘kﬁ'?

I Agenoy:_ - . - Positlon:___ e
Apgoncy: 4 e A r—_— o
Agmwy IR ; Position:

14,

15,

12/1%

Ate there any Incidents in your life which might be discover c(l by subuuqucnt l:wcsllgntion thot migllt chsquullly you s nn
applicant; whether or not you were directly involved?A/©

Have you ever been fived from ajob or asked to resign? €S YES

Ransonw_‘p/mﬁc'cp Lae&r kéﬂ Cd"ﬂ\- 1 2 "h‘\ 5[6’"‘9“}4 ﬁ‘.‘nunep

. How muny d[l}’b or work have you missed during the past year (lixcludlng absences due to disability or those covered by

FMLA)!




Hj-gh onl
_sohooly__[1QWery few Clevetreon Aeeesy L
- Jention: ” Jorreen e Villege , €O 7 Dutes Altonded; /795 = 7 7
[GED Number; | Loeation: . [ Date: |
Q_Q_umx Graduation Yem:
Lo g]luf)ll' DMM
“id. Yo Oblain u Dogres? [ Deoguen: i
|1 No Depreo, List Major Conrso of Study,
Locatlon: : & AMtendad:
g uh“ﬂ f'ﬂu:l.lmﬂ-, Rancle ol Safeli Teotning | Oinuion Yeur
__headomy, | Zns frbute . 2005
______ Loeatlon: - L2 P fesrn, CO Dates Attended: //02 - efeq |

AT
Please check all that apply,

V€S Typing? G & wpn . Lager

DB i i@i‘ d A R

e Yot Processiy V" Radur

_l{: Telotype/CCIC . , _A Car Video

e MDT | ~_SFST/HGN |

Other Relevant Training not Listed 3(})-6{/?'—, WAy 4 I'ﬂ stroe o, Tnforet /-,, 3 @y

Please list all volunteer service or reserve serviee with law enforcement agencies.

Lore.
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eynidEy
i ?-iE*

»  ave you éver used any illegal digs, including but not llmitml to, marijuana, hashish, cocaine, depressants, aphetamines,
tranquilizers, halluchiogens, ete? %f,:_

e

I£ yes, what drug(s) did you usc?_ﬂ@i.l joerre. .
How many times? 2‘— 3 ‘When was the last thie? _/ 293

IF yos, what drups?

How miany times? When was the last time?

» Do you assoclnto with any pexson or persons who vse [llegal drugs, narcoties, marijuana, hashish, ete.?A/C0

If yes, please explain;

R A

Com'pIGtc the fbllowlug for each occurrence. Include all traffio citations regardloss of dispositions,

v Offense:’ P&’Etgﬁgv encyhs lng(‘ltaﬂmrh‘mu‘-ﬁr\ %f&@
Date:G~ RO/ ¢ Dlsposlllowf)e. Accident)__Afeo  ~
v foenmfa-r /a-;s Jude 5 . Agoncy [ssuing Citatlon: S*['e. Pu}c'm/
Date: Disposition: Del_/ ede_ - Accident? \ﬁnﬁ,_,,vﬂ
4 Oﬂbnau. Agency fssuing Citatlom; '
Date: Dispositlon; . Acoident?
v Offense;___ : . Aponcy Tssulng Cllation;
Dale:” Dispositlon; Acoident?
v Offense; Agoncy Tssuing Cltation,
Dhle: Dispositlon: : Aceident?

List all motor vehicle accident that you have been Involved in not llsted above (givo dates, locations, injurles, and
ageney handling necident),

[0/2017. + Peuc waﬁ cash pot el Qolds - Denver, co
s IauJ; I |Me'ﬁs3,'mp D :

3{/ /9?7 T- Lene Cmmlf‘_- Wadds weeffe. § émw‘/&ﬁ Az Lt Jurles,
10l ot flf 'Dw«r- F%‘)/.w
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Ligt names of’ cll'lph:ycrs in congeeutive order with present or last employoer listed fivst. Acconnt for nll periods of thne Including

military servico and any perlods of unemployment, If Selt-employed, give firm name and supply business roforences, List all jobs
held for the last ten years or until afier high school,

Note: a Job offer may be contingent upon acceptable referonce from current and former employors,

COMPLETR ALL INFORMATION REQUESTED; AN INCOMPLETE APPLICATION WILL NOT BE CONSIDERED,

Tmployer: w % ( _ MC‘-{"!" Dates, From: / '2_ PW Sert 1(

.ﬁuldrmn..2 ygz O Monace Pf(w"f l»lmnoNumbcr(a) 3 O3 - 322 -4/ 4

Supervisor; 7 Tioum Worked Weokly:
Mike. M loe V- 55

gnties e ofves , Scfedoly UIve ;C;.»g‘
ggﬂ.ad O L 2 w».zzﬂim‘m%sgﬁm& g Confdioyred
Co-worker(s): P - ﬂ
A Jza. Bogyde | [andel] (,u/(m

Reason for Leaving or Wanting to'Leave;

S‘A’ 7/ Wﬂéﬂﬁ(&p

Employer: Uﬂ@mﬂ ép i~ ‘/ Dnlos, l:;oy—n; / é'*/ 21..0 .z
Address: . Phone Number(s):

Supervisor; - Hours Worked Weekly:

Duties:

Co-worker(s):

Reason for Leaving or Wanling to Leave:

Zmployer: o : Dates, From:
Rk CM&, Shewll 3003 Y-y - 12

Addross: //.5‘0 R /6 /E' . F"“,;,- co 8oYypsPhono Number(s): >y 7 g;_; ﬁ v 2Y9Y

Supervisor: Hours Worked Wetk ly:
(‘ﬂ/ . Mwaﬂww Y - GO

Du iGB',k& o "5 ﬁ‘_dﬂ ﬂﬁ,‘i e Rre. Eﬂ!l!fﬂ‘,‘: CERCHVE o ff’ et
°'“1<¢/Ln, Mertin, mm Kinzle, Tell DebBorey .

“Ronson for Loaving: ¥ Mi‘«ﬂ“./wp é,r ‘gl.m Jl:‘rg' Aeﬁr ’CB‘?

1211 - . | , 3 | ' 6




Bmployar: Dates, From: Tor
Addross: Phone Number(s):
Supervisor: Howrs Worleed Weokly:
Duties:

Cao-worker(s):

Reason for Leaving:

Bmployer; Dates, Trom: ot
Address: Phone Numbpr(s):
Supervisor: ITours Worked Wocekly:
Dulles:

Co-Workei(s):

Rengon for Leaving:

Tmployer: Dates, Frony: Ty
Address: Phone Numbm(g):
Supervisor; Hours Worked Weckly:
Dutios:
" Co-worker(s): ;
Reason for Leaving:
Employer: Dﬁlm!', Prom: To!
Ad(!rgss: ~ Phone Nlltml.ml'(a):
Supervisor; Hours Worked Weekly:
Dutios; .
Co-worker(s): -

Rouson for Lenving; -

12/11




List (hree people who know you woll enougth to provide current and past information about you, Do not list velatives or firmer
emplayers,

l. Name: 2@!\_ H&ﬁﬂ"bﬂ-— Yoars Known; _8______
Adtlrusu:_/g-z /0#’1’{6_ A;(‘fc /2@0 2 (9’P¢W?L) (&) 8@1/4/3

Home l’lwnorm_i_fg éﬁf S—Otlwr Phote: .'72@ 29 ? 5?057
2. Namo: S‘)@UE- /{'Lﬁ'ﬁ?f‘ kdh-’ﬁk Yours Kuown; i_____

Addmss?ﬁnzf ASPCH lo, ConMec, coO W?f%
Home l’hmw 72¢ - 5/30 1353 othor Phone:

3, Nmnc@. Ccﬂnn_gz{‘ ' ?cnra ICnown: / /
- Address: / &5 Bmuﬂf;&_ ﬂ/ﬂﬂé‘;‘" Zn . 5.:'(;! Iﬁi o gd‘/&/
Homie Phoue:, 303 8/¢ 1086 Other Phone: 303 F03 7974

il

iam

A

e e

Tell us why you are seeking employment with the Idaho Springs Police Dcpnrlmant and why you feel qualified for the position for
which you are applying.

L. 2y 5’£wéffnq é‘%/fﬂ/cs}ﬂm/ poe bt e foﬂ/v
ﬁiq,r_s 2 Ac;e_,.-;ﬁ.s,mﬁn_mfm_ ﬂdzg_aﬁerLég_éM,«_

“-EO*'\? gycelil §esvice Jféﬂ/ﬂ‘- o 2L wmﬁgzﬁ
ol brye Over ). Jeaes ol S eulagessent Chgter)aee,
bo¥ ¢35 o Paéw a«fﬂeﬂr Al i Jmﬁww aeﬂfu@ 7o
ém.:’ B ,_S"C;rms s oo JWAY mﬂea—a/mr L e Jd«-ﬂ-
0 TLS €L _tnsbuster i supecvised Cesuve hpuly dusmss.
f frewe @ feriace ‘o Jwﬁfpmé% % /arc-f».véﬂ erlt"Fi
‘ﬂvfag 6-,(7_{/ ' y A__S_!M'@J f ﬁ-‘_“r_’f’_vﬁ_imﬁryg_k@n; ﬁﬁ?zr_a____
coll meﬂmmfa AR mﬂ
G‘-/MJMQ e fe. ol aﬂlrf/%u' p mé’gﬂé’
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AFFIDAVIT
PLEASE READ EACH STATEMENT CAREFULLY BEFORE SIGNING

| certify that all information provided in this employment application is true and complete, |
undaerstand that any false Information or omisslon may disqualify me from further consideration for
employment and may result in my dismissal If discovered at a later date.

I understand that the employer may request an investigative consumer report from a consumer-
reporting agency. This report may include Information as to my character, reputation, personal
characteristics and mode of living obtalned form Interviews with neighbors, friends, former employers,
schools and others, | understand [ have a right to make a written request within a reasonable time
for the disclosure of the naine and address of the consumer-reporting agency so that | may obtain a
complete disclosure of the nature and scope of the Investigation.

| authorize the investigation of any or all statements contained in this application. | also authorize,
whether listed or not, any person school, current employer, past employers and organizations to
provide relevant informatlon and opinions that may be useful in making a hiring decision. I release
such persons and organizations from any legal liability in making such statements.

| unclerstand that If | am extended an offer of employment It may be conditioned upon by auccessfully
passing a complete pre-employment physical examination. | consent to the release of any or all-
medical information as may be deemed necessary to judge my capability to do the work for which |
am applying. ‘ ;

- I understand F may be required to successfully pass a drug screening examination. | hereby consent
~ to a pre- and/or post-eniployment drug screen as a condition of employment, if required,

| UNDERSTAND THAT THIS APPLICATION OR SUBSEQUENT EMPLOYMENT DOES NOT
CREATE A CONTRACT OF EMPLOYMENT NOR GUARANTEE EMPLOYMENT FOR ANY
DEFINITE PERIOD OF TIME. IF EMPLOYED, | UNDERSTAND THAT | HAVE BEEN HIRED AT
THE WILL OF THE EMPLOYER AND MY EMPLOYMENT MY BE TERMINATED AT ANY TIME,
WITH OR WITHOUT CAUSE AND WITH OR WITHOUT NOTICE. a

| have road, understand, and by my signature consent to these statements.

'Slgna%%wg&szﬂzm&(_ _Date:_ A&~ / 6/

e

This application for employment will remain active for a limited time. Ask the organization representative for details.

Idaho Springs Police Department
1711 Miner St.
P.O; Box 907
Idaho Springs, CO. 80452
303-667-4291
Fax 303-5667-1014

12/11- S : o ' 9






