EMPLOYEE STATEMENT
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PAST REPRIMANDS
Date Details Written Report
11-07-08 Arrived late for municipal court security. Yes[X] Nol[ ]
07-23-10 Arri’ved late for municipal court security. Yes[X] Nol[ ]

ACTION TO BE TAKEN
Written instruction and cautioning.

Note: The City of Brighton’s Employee Progressive Disciplinary Action Guide suggests that an
employee violating Section 8A & 8B receive a suspension without pay. However, | note that this
is Officer Ashley's first violation of social media and the lack of any past reprimands within the
previous three years.



My signature below acknowledges that | have been advised of the action to be taken subsequent
to this reprimand.
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