ALAMOSA COUNTY SHERIFF’'S DEPARTMENT
1315 17% Street
Alamosa, Colorado 81101
T: 719.589.6608
Sheriff Robert Jackson

ALAMOSA JCOUNTY

Date: 06-25-2026

INTERNAL AFFAIRS INVESTIGATION REPORT
Case Number: IA 2026-02

Investigating Officer: Undersheriff K. Anderson

On June 9, 2026, |, Undersheriff K. Anderson, received an email from Captain K. Duarte
assigning me to conduct an Internal Affairs investigation regarding an official
complaint submitted by The complaint alleged misconduct
involving Sergeant Valesey while both members were assigned to duty at the jail.

According to the complaint, - reported that while he was assigned
to Master Control, Sergeant Valesey entered the control room and initiated a
conversation by asking, "Guess what | just did." advised that he
responded by stating he did not know. Sergeant Valesey then allegedly stated, "I just
blew a load in the sergeants office." further advised that Sergeant
Valesey volunteered that the office door had been closed and locked when the incident
occurred. - stated he was disturbed by the statement, believing Sergeant
Valesey was admitting to masturbating while on duty in the Sergeants' Office within
the jail facility.

Based upon the information provided in the complaint, Captain Duarte directed that an
Internal Affairs investigation be initiated to determine the facts surrounding the
allegation and whether any Sheriff's Office policies or standards of conduct had been
violated.

Internal Affairs Investigation #2026-02 was formally opened. As part of the
investigation, on June 15, 2026, | sent formal written notifications via departmental
email to both Sergeant Valesey and advising them they had
been identified as involved employees in an active Internal Affairs investigation. The
notifications informed each employee of the administrative nature of the investigation
and directed them to appear for official interviews.



On June 25, 2026, at approximately 1100 hours, | conducted a recorded administrative
interview with Interim . Prior to questioning,

acknowledged the purpose of the interview and agreed to provide a voluntary
statement regarding the incident.

During the interview, stated he could not recall the exact date the
incident occurred but believed it had taken place while he was working in Master
Control during a regular duty shift. He reiterated that Sergeant Valesey entered the
control room and made the unsolicited statement regarding having "blown a load" in
the Sergeants' Office. = stated there was no misunderstanding regarding
what Sergeant Valesey meant by the statement, as Sergeant Valesey further explained
that the office door had been locked and closed.

S stated that he considered the statement to be serious and inappropriate
rather than simply an attempt at humor. He explained that the jail was experiencing a
busy operational period and that deputies were actively performing their assigned
duties. He stated that, instead of supervising operations or assisting staff, Sergeant
Valesey appeared to be admitting that he had masturbated while on duty in the
Sheriff's Office facility. advised that the conduct concerned him due to
the professional standards expected of supervisory personnel and the impact such
conduct could have on employee morale, public trust, and the integrity of the Sheriff's
Office.

Upon completion of  _ " interview, | determined his statement remained
consistent with the information contained in his original complaint and that there were
no significant inconsistencies requiring clarification.

On June 25, 2026, at approximately 1300 hours, | conducted a recorded administrative
interview with Sergeant Valesey regarding the allegations. Prior to questioning,
Sergeant Valesey was advised of the administrative nature of the investigation and
acknowledged that he understood the purpose of the interview.

| asked Sergeant Valesey several questions concerning the statements he allegedly
made while inside the Master Control room. As | explained the allegations reported by
~ , Sergeant Valesey immediately became visibly uncomfortable. He
looked upward toward the ceiling for several moments before responding to my
questions. | asked him whether the statements attributed to him were true. Sergeant



Valesey responded by nodding his head up and down in an affirmative manner,
indicating "yes."

To eliminate any ambiguity, | asked Sergeant Valesey directly if he had masturbated in
the Sergeants' Office while on duty at the jail. Sergeant Valesey verbally replied, "Yes, |
made a mistake."
Based upon his admission, Sergeant Valesey confirmed the essential facts alleged in the
complaint. His admission corroborated the statement provided by

and established that Sergeant Valesey had engaged in the conduct under
investigation while on duty inside the Sheriff's Office facility.

After Sergeant Valesey admitted to the conduct, no further questioning was necessary
regarding the factual basis of the allegation. The administrative interview was
concluded, and Sergeant Valesey was instructed to immediately meet with Captain K.
Duarte for further direction regarding the investigation and any administrative action
deemed appropriate by the Sheriff's Office command staff.

Based on the evidence obtained during this investigation, including the complaint
submitted by - the recorded interviews, and Sergeant Valesey's
voluntary admission, the allegation that Sergeant Valesey masturbated while on duty in
the Sergeants' Office is supported by a preponderance of the evidence. The
investigation is submitted to the Sheriff and command staff for review, determination
of policy violations, and consideration of appropriate administrative action consistent

with Sheriff's Office policy and applicable employment regulations.
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Undersheriff Ken Anderson
Alamosa County Sheriff’s Office
1315 17th Street

Alamosa, CO 81101



Alamosa Sheriff’s Office
Disciplinary Action Form

#

Capt. Kristi Duarte
1. Name of Supervisor Initiating Action

Sgt. Christopher Valesey
2. Name of Employee against whom action is initiated

Unknown exact date/time
3. Date and time of alleged violation

6/26/2026
4. Date of Disciplinary Action form being filled out

5. Brief Statement as to alleged violation:

On June 7, 2026, an ASO Deputy reported to me that Sgt. Valesey came into Master
Control and asked him, "Guess what | just did?" The Deputy responded, "I don't know." Sgt.
Valesey then stated, "I just blew a load in the Sergeant’s Office." Sgt. Valesey added that he
had closed and locked the office door before doing so.

The Deputy stated that he was shocked by the comment and the admission. He further
expressed concern because, in his opinion, the shift often struggles due to Sgt. Valesey not
providing as much assistance as he could. The Deputy stated that learning Sgt. Valesey had
spent time engaging in this conduct whiie on duty was particuiarty troubling given the
workload and staffing demands of the shift.

6. Cite Sheriff Office Rules and Regulations allegedly violated:

320 STANDARDS OF CONDUCT

320.5.2 ETHICS
g. Any other failure to abide by the standards of ethical conduct.

320.5.7 EFFICIENCY
a. Neglect of duty.

320.5.8 PERFORMANCE

e. Disparaging remarks or conduct concerning duly constituted authority to the extent that such conduct
disrupts the efficiency of this office or subverts the good order, efficiency and discipline of this office or that
would tend to discredit any of its members.

i. Any act on- or off-duty that brings discredit to this office.

320.5.9 CONDUCT
m. Any other on- or off-duty conduct which any member knows or reasonably should know is unbecoming a
member of this office, is contrary to good order, efficiency or morale, or tends to reflect unfavorably upon this
office or its members.




Discipline History of Employee, date of hire: Click or tap here to enter text.

Date of Hire: 7/31/2023
9/25/2025 Sgt. Valesey was given a verbal reprimand regarding the following incidents:

e A female patrol deputy was in the jail discussing a difficult case she had recently
dealt with, Sgt. Valesey offered her a hug. Although she declined, he hugged her
anyway.

e Sgt.Valesey repeatedly asked the Records Technician to smell his sweaty hat,
claiming it “smelled really sweet,” despite her refusing multiple times.

e He frequently compliments the record tech on her appearance, including remarks
about her eyes and hairstyle, such as telling her, ‘that hairstyle really works for
you.’ These comments are making her feel uncomfortable around him.

3/11/2025: Use of Force Incident — Remedial training

4/9/2026: Safety Checks — Written Reprimand




Type of Discipline will be determined by the Sheriff (suspenswn/termlnatloﬁ)

[JSuspension with pay [ 1Suspension without pay IXITermmatlon /ﬁ)/

Based on the nature and seriousness of this incident, combined with Sgt. Valesey's
documented history of alleged sexual harassment and other inappropriate sexual conduct,
while employed at the Alamosa Sheriff's Office, | believe termination of his employment is
warranted.

The allegation in this incident represents a significant escalation in inappropriate workplace
conduct. Sgt. Valesey admitted to masturbating in the Sergeant’s Office while on duty
during day shift, at a time when four deputies, kitchen staff, medical personnel, and more
than 70 inmates were present within the facility. Such conduct demonstrates a serious
lapse in judgment, professionalism, and adherence to the standards expected of a
supervisor and law enforcement officer.

In addition to this incident, Sgt. Valesey has been the subject of multiple allegations
involving inappropriate sexual conduct in the workplace, including alleged sexual
harassment, repeated sexually explicit comments, and unsolicited verbal discussions
regarding his sex life, sexual preferences, and other intimate sexual matters. These
conversations were inappropriate for the workplace, particularly given his supervisory
position, and contributed to an unprofessional work environment.

Multiple female employees have expressed that they are unwilling or uncomfortable
working with Sgt. Valesey because of his behavior. His conduct has negatively affected
employee morale, undermined confidence in his leadership, and created concerns
regarding the safety, professionalism, and integrity of the workplace. Considering the
seriousness of the current allegation, the pattern of prior alleged misconduct, and the
impact on employees and the organization, | believe termination is the appropriate and
necessary course of action.

Signature of Employee Date
e —
Signature of Lieutenant Date

Date
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To show receipt of all paperwork, i.e.; Personnel Action Form, Disciplinary Action form,
reports or letters, memos or emails on investigation of incident.



