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EMPLOYMENT APPLICATION

E City of Lakewood (CO) logo City of Lakewood (CO) For Official Use Only:
480 S. Allison Parkway QUAL:
DNQ:

Lakewood, Colorado - 80226
http://www.lakewood.org

(http://www.lakewood.org) [ Training

Gearhart, Christopher, David

Police Agent (January 2019 Academy) NEW O Other:

AND LATERAL AGENTS

O Experience

PERSONAL INFORMATION

POSITION TITLE: Job Number:
Police Agent (January 2019 Academy) NEW AND LATERAL 10100 - 20191
AGENTS

NAME: (Last, First, Middle) PERSON ID:
Gearhart, Christopher, David 24614460

ADDRESS: (Street, City, State, Zip Code)

IR

|

HOME PHONE: ALTERNATE PHONE:

EMAIL ADDRESS: NOTIFICATION PREFERENCE:
Email

l

DRIVER'S LICENSE: HIGHEST LEVEL OF EDUCATION:
Yes Bachelor's Degree

State: CO Number: 15

PREFERENCES

MINIMUM COMPENSATION:
$19.00/hr $45,000.00/yr

SHIFTS YOU WILL ACCEPT:
Day, Evening, Night , Rotating , Weekends

WHAT TYPE OF JOB ARE YOU LOOKING FOR?

TYPES OF WORK YOU WILL ACCEPT:

EDUCATION

SCHOOL NAME:
The George Washington University
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LOCATION:(City , State)
Washington DC, DC

DID YOU
GRADUATE?

BYes [ONo

DEGREE RECEIVED:
Bachelor's

MAJOR/MINOR:
Police Science

UNITS COMPLETED:
120

SCHOOL NAME:

Area Police Academy

Consortium of Universities of the Washington Metropolitan

LOCATION;(City , State)
Washington, DC

DID YOU
GRADUATE?

BYes ONo

DEGREE RECEIVED:
Professional

SCHOOL NAME:

Area Supervisor Police Academy

Consortium of Universities of the Washington Metropolitan

LOCATION:(City , State) DID YOU DEGREE RECEIVED:
Washington, DC GRADUATE? Professional
BMYes ONo
SCHOOL NAME:
Denver Sheriff Department Training Academy
LOCATION:(City , State) DID YOU DEGREE RECEIVED:
Denver, CO GRADUATE? Professional
BMYes ONo
WORK EXPERIENCE
DATES: EMPLOYER: POSITION TITLE:
from January/2016 to Present Denver Sheriff Deputy Sheriff
Department
ADDRESS: (Street, City, State, Zip Code):
490 W. Colfax Ave
Denver, CO 80204
PHONE NUMBER: SUPERVISOR: MAY WE CONTACT THIS
720-951-9110 Jared Hanson - EMPLOYER?
Sergeant Byes ONo
HOURS PER WEEK: SALARY:
40 $4,400.00
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DUTIES:

DEPUTY SHERIFF POSITION SUMMARY Deputy Sheriffs are responsible for a variety of challenging and
rewarding assignments and duties which may include: Care and custody of detainees Courtroom
security to include apprehension of court ordered remands Transport of inmates State and nationwide
extradition of wanted persons Operation of impound facility/property bureau Hospital security Oversight
for the criminal justice process from the custody of the arrested to incarceration of all arrestees in the
City and County of Denver. This includes the booking, fingerprinting, processing and housing of
arrestees Service of criminal or civil process, execution of the eviction process, income enforcement and
the enforcement, seizure and sale of property pursuant to judicial mandates

DATES: EMPLOYER: POSITION TITLE:

from August/2015 to December/2015 University of Denver Campus Safety Officer
Department of
Campus Safety

ADDRESS: (Street, City, State, Zip Code):
2130 S. High Street
Denver, CO

MAY WE CONTACT THIS EMPLOYER?

BvYes [ONo

HOURS PER WEEK: SALARY:
40 $3,600.00
DUTIES:

The Campus Safety Officer position is assigned to the Protective Services Division within Campus Safety.
Campus Safety Officers are the primary safety and security personnel for the University. Their duties
include, but are not limited to, patrol of the campus and its buildings, assisting the campus community
with a wide variety of problems and concerns as well as parking enforcement and vehicle traffic control.

REASON FOR LEAVING:

Hired by DSD.
DATES: EMPLOYER: POSITION TITLE:
from November/2008 to August/2015 The George Corporal
Washington
University Police
Department
ADDRESS: (Street, City, State, Zip Code):
801 22nd Street
Washington, DC 20052
PHONE NUMBER: SUPERVISOR: MAY WE CONTACT THIS
202-994-6948 David Heffer - EMPLOYER?
Lieutenant Bves ONo
HOURS PER WEEK: SALARY: # OF EMPLOYEES SUPERVISED:
40 $4,700.00 35
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DUTIES:

Provide direct supervision to thirty-five special police officers and security officers on an urban
campus serving 25,000 students and 10,000 staff  Build and foster positive relationships with
community members through formal channels such as Adopt an Officer program (awarded top officer in
program), presentations and booths, and informal interactions  Thoroughly complete daily paperwork
including, equipment inventory, duty assignments, payroll, future scheduling, and shift reports
Conduct performance evaluations for 35 officers, including professional development plans and
remediation  Enforce University and District of Columbia policies and laws while on patrols with a
customer and neighborhood relations focus  Provide on-scene supervision during emergency and
routine situations  Collaborate with other police agencies in fact finding investigations, background
checks, and reports

REASON FOR LEAVING:
Moving to Colorado with my family.

DATES: EMPLOYER: POSITION TITLE:
from October/2008 to May/2015 The George Adjunct Faculty
Washington

University, Exercise
Science Department

ADDRESS: (Street, City, State, Zip Code):
950 New Hampshire Avenue
Washington DC, DC 20052

PHONE NUMBER: MAY WE CONTACT THIS EMPLOYER?

202-994-3799 BMYes [ONo

HOURS PER WEEK:
3

DUTIES:

Instruct Self-Defense and Personal Safety course to a total of over 200 university students  Design,
teach, and evaluate interactive learning activities including: defensive tactics, personal risk factors,
sexual assault prevention, campus safety, and alcohol responsibility

REASON FOR LEAVING:
Moved to Colorado with my family.

DATES: ' EMPLOYER: POSITION TITLE:
from August/2006 to November/2008 George Washington Master Patrol Officer
University Police
Department

ADDRESS: (Street, City, State, Zip Code):
801 22nd Street
Washington DC, DC 20052

PHONE NUMBER: SUPERVISOR: MAY WE CONTACT THIS
202-994-6948 David Heffer - EMPLOYER?
Lieutenant Byes ONo
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HOURS PER WEEK:
40

DUTIES:

Provide basic law enforcement and protective service for local community members and university
property  Trained incoming Special Police Officers on dispatcher duties, report writing, and scene
response protocol and job expectations  Wrote over 800 thorough and detailed reports of incidents
and observations  Supervised and managed shift per departmental needs  Served on tactical shift
and acted as primary responders to incidents

REASON FOR LEAVING:
Promoted to Corporal.

DATES: EMPLOYER: POSITION TITLE:

from October/2001 to August/2006 The George Special Police Officer, Senior
Washington Security Officer, Security Officer
University Police
Department

ADDRESS: (Street, City, State, Zip Code):
801 22nd Street
Washington, DC 20052

PHONE NUMBER: MAY WE CONTACT THIS EMPLOYER?

202-994-6948 Byes ONo

HOURS PER WEEK:
40

DUTIES:
Instructed field training for security officer duties and Monadnock Straight Baton  Observes and
reports faulty and/or unsafe security and safety equipment while performing patrol duties in facilities

REASON FOR LEAVING:
Promoted to Master Patrol Officer

CERTIFICATES AND LICENSES

TYPE:

International Mountain Bike Police Association

DATE ISSUED: EXPIRATION DATE: NUMBER: ISSUING
August 2005 No expiration AGENCY:
TYPE:

Monadnock Defensive Tactics System Instructor

DATE ISSUED: EXPIRATION DATE: NUMBER: ISSUING
January 2004 March 2017 : AGENCY:
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TYPE:
Monadnock Expanable Baton Instructor
DATE ISSUED: EXPIRATION DATE: NUMBER: ISSUING
January 2004 March 2017 AGENCY:
TYPE:
Pressure Point Control Tactics Instructor
DATE ISSUED: EXPIRATION DATE: NUMBER: ISSUING
January 2004 March 2017 AGENCY:
TYPE:
Critical Incident Training (CIT)
DATE ISSUED: EXPIRATION DATE: NUMBER: ISSUING
March 2017 March 2020 AGENCY:
DsD
SKILLS
OFFICE SKILLS:
Nothing Entered For This Section
OTHER SKILLS:
Nothing Entered For This Section
LANGUAGE(S):
Nothing Entered For This Section
SUPPLEMENTAL INFORMATION
Nothing Entered For This Section
Agency - Wide Questions
1 Can you perform, with or without accommodation, the essential functions of the job?
Yes
2, Do you now or have you previously worked for the City of Lakewood?
No, | have never worked for the City.
3. If yes, please list positions held and approximate dates of employment. If no, write in N/A.
N/A
4, Is any current City of Lakewood employee a relative, domestic partner, or close personatl friend
of yours?
No
5. If you answered 'no' to the previous question, you must enter N/A below. If you answered 'yes,’

please enter the person's name and title and identify your relationship.
N/A
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10.

1.

12.

13.

if hired, you will be required to furnish proof that you are eligible to work in the United States.
(No response is required.)

The City welcomes employees who have skills in more than one language. If you are proficient
in a language besides English and wish to tell us, please do so.

If you are under the age of 18 can you provide an age verification form? If you are older than 18,
please choose N/A.
N/A

Have you ever resigned in lieu of being terminated?
No

Lakewood requires that you provide reasons for leaving past employment on your application
or resume. Have you provided this information?
Yes

If someone referred you to apply for this job, who was it?
N/A

Answering the following question helps us promote our opportunities effectively. Where did
you first hear about this job opening?
Specialized website not listed here

NOTES TO CURRENT EMPLOYEES: Employees do not need permission from their current
supervisor to apply for a vacancy but they are encouraged to notify their supervisor that they're
applying for a position. If you complete the Oral Board process and/or it is determined that you
are one of the top candidates, Employee Relations will notify your current City supervisor at
that time. Also note that the hiring supervisor(s) may review your personnel file and all items
contained therein to assist in the hiring process.

Job Specific Supplemental Questions

Save this application often, as it will time you out periodically. The first button on the bottom of
this and every page says "Save work in progress." Every time you click, it will give you 30 more
minutes. Also, write "n/a" in every blank box for which you have no response--the system
requires those boxes to be filled in order for you to move to the next page. To be eligible for the
academy beginning in January 2019, you must be 21 and you must also prove via I-9
documentation that you are legally allowed to work in the United States. Please check that you
will meet the criteria for one of these options.

Yes, | will be qualified for the academy I'm interested in.

By January 1, 2019 what will be your highest completed level of education? (If you make it to
the background phase, you will be required to furnish proof.)
Bachelor's Degree

Will you have earned a Bachelor's degree or above, from a nationally accredited institution by
January 1, 20197 Please note: If you have a bachelor's degree from a foreign institution, it is
your responsibility to ensure it is nationally accredited prior to the Background process.

Yes

Have you ever been suspended or expelled from any high school or post-secondary school
(including college, university, business/vocational school and any other formal education
beyond high school)? If no, please respond n/a; if yes, please explain, including school, date,
and circumstances.

N/A
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10.

1.

12.

13.

14.

15.

16.

17.

Have you ever attended any type of academy for police, fire, EMT, etc.? If so, which one and
include dates you attended. If not, please write "n/a."
Yes. | attended the Denver Sheriff Department Academy from January 2016-May 2016

Have you ever been evicted or asked to leave a residence? If not, please type in "n/a"; if so,
please explain when, where, and circumstances.
N/A

Have you ever left a residence owing rent, utilities, or other household expenses? If so, explain
when, where, and circumstances. If not, write "n/a."
N/A

Would any problem result if your present employer were contacted during the course of the
background investigation? If no, please write in at what point in this process contact should be
made. If yes, please explain. If you have had no prior employment, please say so.

N/A

Have you ever been disciplined at work? This includes written and verbal warnings, formal
letters of counseling, reprimands, suspensions, reductions in pay, reassignments, demotions, or
were you the subject of an external written complaint. If no, answer "n/a"; if yes, please explain
the circumstances.

N/A

Were you ever involved in a physical or verbal altercation with a supervisor, coworker, or
customer? If not, please answer "n/a"; if so, please explain the circumstances.
N/A

Have you ever been counseled or reprimanded at work due to lateness or absences? If not,
please answer "n/a"; if so, please explain the circumstances.
N/A

Have you ever called in sick when you were neither sick nor caring for a sick family member? if
not, please answer "n/a"; if so, please explain the circumstances.

Yes; there have been a couple of occasions when | had to stay at home with my child so m,y wife
could tend to other obligations.

Have you ever been fired or asked to resign from any place of employment? If not, please
answer "n/a"; if so, please explain the circumstances.
N/A

Have you ever quit a job without giving notice? If not, please answer "n/a"; if so, please explain
the circumstances.

Yes; when | was hired to the Denver Sheriff Department, they only gave me four days notice. At the
time, | was working for the University of Denver Public Safety Department and could only give them
the same four days notice since the academy was set to begin.

Have you ever resigned in lieu of termination? If so, explain; if not, write "n/a."
N/A

Have you ever received an unsatisfactory performance review?
N/A

Have you ever released, given away, or sold confidential information? If not, please answer
"n/a"; if so, please explain the circumstances.
N/A
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18.

19.

20.

21.

22,

23.

24,

25.

26.

27.

Have you ever been accused of discrimination by a coworker, superior, subordinate, or
customer? Discrimination includes any class protected by the EEOC, such as discrimination
against race, sexual orientation, sexual harassment, etc. If not, please answer "n/a"; if so, please
explain the circumstances.

N/A

List any job you held since age 18 that you have not previously listed on this application.
Include dates of employment, salary, job title, supervisor and phone number, duties, and reason
for leaving. If you have included all your job information, please say so. (Reminder: Select "save
work in progress" at the bottom of this page to give yourself another 30 minutes. Remember to
save periodically.)

Starbucks; 10/2015-12/2015; 9.50/hours; barista

If you are a male under age 26, please provide the following: *Selective service number
*Approximate date of registration *Address at time of registration If this does not apply, write
"n/a."

N/A

Are you currently or have you ever served in the armed forces, National Guard, or military
reserves? If not, please answer "n/a"; if so, please supply the following information: *Branch
*Service number *Dates of services *Type of discharge

N/A

Have you ever been the subject of any judicial or non-judicial disciplinary action while in the
military, National Guard or military reserves? This includes court martial, captain's mast, office
hours, or company punishment. If not, please answer "n/a"; if so, please explain the
circumstances.

N/A

Were you ever denied a security clearance or had a clearance revoked, suspended, or
downgraded? If not, please answer "n/a"; if so, please explain the circumstances.
N/A

Have you ever taken military property without permission for personal use, to sell, or to give
away? If not, please answer "n/a"; if so, please explain the circumstances.
N/A

Past commanding officers or military acquaintances are potential sources of relevant
information pertaining to your background. Please list individuals who know you well enough to
provide accurate information about you. Include name, address, telephone number, and the
years the person knew you. If you have not been in the military, write "n/a."”

N/A

Financial circumstances will be viewed as part of your entire application. An imperfect credit
record alone will not exclude you from this process, but answers you give will be verified during
the background process. Have you ever filed for or declared bankruptcy? If not, please answer
"n/a"; if so, please explain the circumstances.

N/A

Have any of your bills or checks ever been turned over to a collection agency? If not, please
reply "n/a"; if so, please fully explain the circumstances.

Yes. Back in 2001 when my son was born, he was in the NICU for a week. Those subsequent bills
got lost in the shuffle of dealing with a premature baby and another older child. They have since
been resolved.
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28.

29.

30.

31

32.

33.

34,

35.

36.

37.

38.

39.

40.

41.

Have you written three or more bad checks in a one-year period? If not, write "n/a"; if so, please
explain the circumstances fully.
N/A

Have you ever knowingly written checks on a closed account?
No

Have you ever had purchased goods repossessed? If not, please reply "n/a"; if so, please fully
explain the circumstances.
N/A

Have your wages ever been garnished? If not, please reply "n/a"; if so, please fully explain the
circumstances.
N/A

Iin the past 5 years have you been convicted of failure to pay Child Support?
No

Were your wages ever garnished for Child Support?
No

If your wages have been garnished for child support, how many times has the garnishment
been instituted against you in the past 5 years?
N/A

Have you ever been delinquent on tax payments? If not, please reply "n/a"; if so, please fully

"~ explain the circumstances.

N/A

Have you ever failed to file income tax or deliberately lied on an income tax form? If not, please
reply "n/a"; if so, please fully explain the circumstances.
N/A

Have you ever avoided paying any lawful debt by moving away? If not, please reply "n/a"; if so,
please fully explain the circumstances.
N/A

Have you ever defaulted on (failed to pay) a loan? If not, please reply "n/a"; if so, please fully
explain the circumstances. (Reminder: Select "save work in progress" at the bottom of this page
to give yourself another 30 minutes. Remember to save periodically.)

N/A

Have you ever failed to make or been late on a court-ordered payment (such as child support,
alimony, restitution, and the like?) If not, please reply "n/a"; if so, please fully explain the
circumstances.

N/A

Have your debts or financial obligations been four or more months in arrears in the last five
years? If not, write "n/a"; if so, please explain the circumstances fully.
N/A

Within the past five years, has any property owned or partially owned by you been the subject
of a lien? If not, write "n/a"; if so, please explain the circumstances fully.
N/A
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42,

43.

44,

45.

46.

47.

48.

49.

50.

51.

52,

53.

Have you ever been placed on court probation, or sentenced to jail as an adult? If not, write
"n/a"; if so, please explain the circumstances fully.
N/A

Were you ever required to appear before a court as a juvenile for an act that would have been a
crime if committed as an adult? If not, write "n/a"; if so, please explain the circumstances fully.
N/A

Have you ever been reported to a law enforcement agency as a missing person or a runaway? If
not, write "n/a"; if so, please explain the circumstances fully.
N/A

Are you now or have you ever been involved as a plaintiff or defendant in any civil court action
excluding dissolution of marriage? This includes small claims actions, child custody, paternity,
support, and so forth.) If not, write "n/a"; if so, please explain the circumstances fully.

N/A

Have the police ever been called to your home for any reason? If not, write "n/a"; if so, please
explain the circumstances fully.
N/A

Have the police ever made contact with you as the subject of their contact (not as a witness or
victim)? If not, please answer "n/a"; if so, please fully explain the circumstances.
N/A

Have you or a spouse/partner ever been referred to Child Protective Services? If not, write
"n/a"; if so, please explain the circumstances fully.
N/A

Have you ever been the subject of an emergency protective order or restraining order?
No

If you have ever been the subject of an emergency protective order or restraining order, please
fully explain the circumstances. If not, write "n/a". (Reminder: Select "save work in progress" at
the bottom of this page to give yourself another 30 minutes. Remember to save periodically.)
N/A

Have you ever fraudulently received welfare, unemployment compensation, workers'
compensation, or other state or federal assistance?
No

Have you ever been required to repay welfare payments, unemployment compensation, or
other state or federal assistance? If not, write "n/a"; if so, please explain the circumstances fully.
If you've received payments in error and never repaid, explain why you didn't repay the
benefits.

N/A

Have you ever filed a false insurance or workers' compensation claim? If not, write "n/a"; if so,
please explain the circumstances fully.
N/A
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54.

55.

56.

57.

58.

59.

60.

61.

The following questions refer to your behavior within the past three (3) years, whether or not
you were caught for it. Include acts committed at any time working in law enforcement,
including as a police explorer or cadet. This information will be verified by polygraph, a
psychological exam, and a thorough background investigation. You may not withhold any
information regarding your involvement in any of the following acts, even if federal or state law
relieved you from reporting the detention, arrest, or conviction that arose from it. Check any
that apply.

None of the above

If you have checked any of the items in the question above, fully explain the circumstances.
Include dates, names of individuals involved, and resolution. Reference the corresponding item
for each explanation. If you did not check any boxes, fill in "n/a."

N/A

The following questions refer to your behavior within the past 10 years, whether or not you
were caught for'it. (Do not report acts committed prior to age 15.) Include acts committed at any
time working in law enforcement, including as a Police Explorer/Cadet. This information will be
verified by polygraph, a psychological exam, and a thorough background investigation. You
may not withhold any information regarding your involvement in any of the following acts, even
if federal or state law relieved you from reporting the detention, arrest, or conviction that arose
from it.

None of the above.

If you checked any of the items in the question above, fully explain circumstances. Include
dates, names of individuals involved, and resolution. Reference the corresponding item for each
explanation. If you did not check any boxes, fill in "n/a."

N/A

Please check any act you committed within the past 10 years, whether or not law enforcement
contact occurred. Please do not report acts committed prior to age 15. You may NOT withhold
any information regarding your involvement in any of these acts, even if federal or state law
relieved you from reporting the detention, arrest, or conviction that arose from it. This
information will be verified in a polygraph, psychological evaluation, and thorough background
investigation. Dishonesty will disqualify you from consideration in this recruitment.

None of the above

If you checked any of the items in the question above, fully explain circumstances. Include
dates, names of individuals involved, and resolution. Reference the corresponding number for
each explanation. If you did not check any boxes, fill in "n/a."

N/A

The following questions refer to your behavior throughout your entire life, whether or not you
had any law enforcement contact regarding these acts. This information will be verified by
polygraph, a psychological exam, and a thorough background investigation. You may not
withhold any information regarding your involvement in any of the following acts, even if
federal or state law relieved you from reporting the detention, arrest, or conviction that arose
from it.

None of the above.

If you checked any of the items in the question above, fully explain circumstances. Include
dates, names of individuals involved, and resolution. Reference the corresponding number for
each explanation. If you did not check any boxes, fill in "n/a."

N/A
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62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

Have you been convicted of any misdemeanor crime?
No

Have you ever been convicted of a felony according to the following definition: ""Convicted' or
'conviction' means having received a verdict of guilty by a judge or jury, having pleaded guilty
or nolo contendere, having received a disposition as a juvenile, having been adjudicated a
juvenile delinquent, or having received a deferred judgment and sentence or a deferred
adjudication."

No

Since age 17, have you committed (convicted or not) any felonious act?
No

If you have committed any felonious act (convicted or not) since age 17, please explain the
circumstances fully. If not, fill in "n/a."”
N/A

Are you currently under any criminal investigation (civilian or military included)?
No

Do you currently have an active warrant for your arrest?
No

Have you ever been convicted of any of the following?
None of the above

Since July 1, 2001, have you been convicted of misdemeanor assault? (Reminder: Select "save
work in progress” at the bottom of this page to give yourself another 30 minutes. Remember to
save periodically.)

No

For the purposes of the following questions, "illegal drugs" include the unauthorized or illegal
use of prescription medications or over-the-counter drugs; it also includes the illegal use of any
other substance for the purpose of getting high. For these questions and employment with the
City of Lakewood, any usage of marijuana is considered to be illegal. Your response should
include but not be limited to your use of any of the following:
*Amphetamines/Methamphetamines (Uppers, Speed) *Barbiturates (Downers) *Cocaine/crack
cocaine *Designer drugs (Ecstasy, synthetic heroin, etc.) *GHB (Date rape drug) *Hallucinogens
(Peyote, LSD, Mushrooms) *Hash/Hashish oil *Heroin/Opium *Marijuana (medical or otherwise)
*Mescaline *Morphine for purposes of getting high *PCP/Angel dush *Quaaludes *Steroids (non-
prescribed; not prescribed to you; used in a manner differently than prescribed) *THC *Glue,
paint, or any substance containing toluene *MDPV/Bath salts

In the past, you have:
Tried one or more drugs, but only under limited circumstances (experimentation, at parties, etc.)

If you checked the second option in the previous question, give details including drug/s used,
most recent date used, and circumstances. This response will be verified by a polygraph,
psychological evaluation, and a thorough background investigation. If you checked the first
box, please write in "n/a."

In the summer of 2001, when | was 17, | tried marijuana a couple of times with my cousin.

Did you ever use any illegal drug, including marijuana, as a law enforcement officer?
No

Have you consumed alcoholic beverages while working on duty as a law enforcement officer?
No
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75.

76.

77.

78.

79.

80.

81.

82.

83.

84,

85.

86.

Have you ever been convicted of any misdemeanor offenses relating to marijuana or marijuana
concentrate?
No

Have you ever been convicted of any misdemeanor for:
None of the above

Have you ever engaged in any of the following activities involving drugs, narcotics or illegal
substances, including prescription drugs: Sold, manufactured, purchased, furnished, cultivated,
carried or held for another?

No

If you answered "yes" to the above question, give details including drug/s involved, over what
time period/s, and circumstances. If not, write "n/a."”
N/A

During the past five years, have you associated with friends, acquaintances, housemates, or
family members who have illegally used drugs or narcotics and/or illegally used prescription
medications? If so, explain; if not, write "n/a."”

N/A

Operation of a motor vehicle is an essential function for Lakewood police agents. Your driving
history will be investigated. In addition to attaching a copy, front and back, of your driver's
license to the end of this application, please list other states where you were licensed to
operate a motor vehicle. State the name under which the license was granted.

N/A

Have you ever been refused a driver's license by any state? If so, please explain, including
when, where, and why. If not, write "n/a."
N/A

Colorado law requires that operators and owners of motor vehicles be covered by either:
*automobile liability insurance, *bond, or *deposit of $35,000 with the Department of Motor
Vehicles. List your current motor vehicle liability insurance, including company and address,
policy number, and expiration date. if instead you are bonded or have deposited $35,000,
please note.

Liberty Mutual

List all traffic citations (excluding parking citations) you have received within the past five years.
Include the nature of the violation, city, approximate date, and whether a fine or action was
taken on your driver's license. If none, mark "n/a." ‘

N/A

Has a traffic citation ever resulted in a warrant or caused your driver's license to be withheld
due to the following (check all that apply):
None of the above

If you have been involved as a driver in a motor vehicle accident within the past five years,
please list details for each accident. Include location, date, injury/non-injury, whether there was
a police investigation and which agency was involved. If this does not apply, write "n/a."”

N/A

If there is anything you wish to discuss about your driving record, please do so here. If not,
write "n/a." (Reminder: Select "save work in progress" at the bottom of this page to give
yourself another 30 minutes. Remember to save periodically.)

N/A
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87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

97.

98.

99.

100.

101.

If your license has ever been suspended, revoked, denied, or your driving privileges restricted
in any manner, give details (what, when, where, why). If not, write in "n/a.”
N/A

Have you ever been refused auto insurance for any reason other than failure to pay a premium?
If so, include company name and address, date, and reason in your explanation. If not, write in
"n/a "

N/A

In the last four years, how many times have you been convicted of a moving traffic violation?
Note, pleading guilty and accepting a lesser charge counts as a conviction in this question.
None

Have you ever been convicted of a DUl or DWAI?
No

Have you ever been in an accident and left the scene prior to law enforcement arrival?
No

If you answered yes to the question above, fully explain the circumstances including dates.
N/A

If your license was ever suspended, revoked, or denied, how long ago was that?
This does not apply to me

If you have EVER hit or physically overpowered a spouse or romantic partner, give details
including dates and circumstances. If not, write in "n/a."
N/A

Since the age of 15, have you been involved in an anger-provoked physical fight, confrontation,
or other violent act? If so, give details including dates and circumstances. If not, write in "n/a."
N/A

Do you have any tattoos?
No

Describe your tattoos. If you have none, please say so.
N/A

If you do have a or any tattoos, please identify any of the below characteristics that apply to any
of your tattoos, anywhere on your person. If you answered no above, please select N/A. All
tattoos must be approved before the start of the academy.

N/A

Do you have, or have you ever had, a tattoo signifying membership in, or affiliation with, a
criminal enterprise, street gang or any other group that advocates violence against individuals
because of their race, religion, political affiliation, ethnic origin, nationality, gender, sexual
preference, disability, or any other status covered by state or federal discrimination laws? If so,
explain. If not, write in "n/a.”

N/A

If you have ever applied for a permit to carry a concealed weapon, list date, name of law
enforcement agency, purpose, and whether permit was granted. If not, write in "n/a."
N/A

When did you last use any illegal drugs (other than marijuana)?
I never have
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102. When did you last use marijuana, including medical marijuana? (Reminder: Select "save work in
progress" at the bottom of this page to give yourself another 30 minutes. Remember to save
periodically.)

More than three years ago

103. If you have used a prescription drug on more than one occasion that was not prescribed to you,
please explain each incident. List approximate dates and the name of each prescription. If this
does not apply, write "n/a."
N/A

104. If you served in the military, National Guard, or military reserves, what type of discharge did you
receive? You will be required to provide proof.
Does not apply

105. Type into the next few boxes the other law enforcement agencies you've applied to at any time.
Include the name, date applied, address, position applied for, and what step in the process you
completed, as well as your status. This information will be verified in a background
investigation. (If this is your first law enforcement application, write "n/a.")

DPD, July 2016, computer test, Police Officer Arvada PD, July 2016, oral board, Police Officer
JCSO, October 2015, integrity interview Parker PD, July 2015, oral board

106. (additional law enforcement application history)
107. (additional law enforcement application history)

108. List non-family members with whom you have resided during the last 10 years (or to age 15).
List name, address, phone, and approximate dates you lived with that person. If this does not
apply, write "n/a."
N/A

109. (additional roommate, etc. history)

110. List living relatives' names, relationship to you, address, and phone number. List all relatives
with whom you have a close personal relationship. Then, list as many of the following as apply
to you: *father, *mother, *father-in-law, *mother-in-law, *spouse/domestic partner,
*stepfather/mother, *brother/s, *sister/s, *stepbrother/s, *stepsister/s, *children, and *any other
family members.

11. (additional relatives) (Reminder: Select "save work in progress" at the bottom of this page to
give yourself another 30 minutes. Remember to save periodically.) '

112. (additional relatives)

113. (additional relatives)
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114. If you are applying as a Lateral, do you have at least three (3) years of previous related
experience in good standing as a full-time police officer in a policing environment similar to that
found in most urban or suburban settings? If you are NOT applying as a Lateral, please select
"N/A".

N/A

115. If you answered yes to the above question, please briefly describe how you meet the above
Lateral criteria and include the name current or more recent agency. If you answered "No" or
"N/A", please write N/A.
N/A

116. If you are applying as a Lateral, do you have an active Colorado Post Certification, or are you
certified in another state? If so, please specify which state. If not or if you are not applying as a
Lateral, write N/A.

N/A

117. Write down these instructions immediately, because when you submit this application they will
disappear and you need to follow them precisely in the next step. Two attachments are
required for a complete application. Find the "add attachments” link. Select it, then: 1. The first
attachment should be a copy--in any format--of your current/most recent unofficial college
transcript. That can be attached to the "other" category. 2. The second attachment--to the
"license" category--should contain the following in a single Word or PDF document, in this
order: *front and back photos of your current driver's license, *copy of high school
diploma/GED, *copy of DD-214 if you are a veteran *additional explanation of any of the
questions on this application for which you feel more explanation is necessary.

By clicking Accept, | hereby certify that every statement | have made in this application is true and
complete. | understand that any false or incomplete answer may be grounds for not employing me or for
dismissing me after | begin work. | understand that | will have to produce documentation verifying identity
and employment eligibility in the U.S. | understand that | may be required to verify any and all information
given on this application. | understand that this completed application is the property of the City of
Lakewood. | understand that with my permission, the City of Lakewood may contact prior employers and
other references, and | authorize the investigation of any or all statements contained in this application. |
also authorize any person, school, current employer, past employers, and organizations named herein to
provide relevant information and opinions that may be useful in making a hiring decision. | release such
persons and organizations from any legal liability in making such statements. | understand that | must notify
the Employee Relations Department of any changes in my name, address, or phone number.

If | am applying for a position in any Lakewood child-care program, | agree that "Any applicant who
knowingly or willfully makes a false statement of any material fact or thing in this application is guilty of
perjury in the second degree as defined in section 18-8-503, Colorado Revised Statutes, and upon
conviction thereof, shall be punished accordingly.”

it is the policy of the City of Lakewood to work continually to provide equal employment opportunities to all
persons without regard to an individual's race, color, creed, national origin, religion, ancestry, sex, sexual
orientation (including transgender status), age, military service, veteran status, marital status, genetic
information, pregnancy or disability.

This application was submitted by Gearhart, Christopher, David
Signature

Date

https://secure.neogov.com/aurora/print 9/12/2018



\"..“’Chris D. Gearhart

Education:

The George Washington University, Washington, District of Columbia 2013
Bachelor of Arts, Police Science

Denver Sheriff Training Academy, Denver, Colorado 2016
Deputy Sherriff Academy

Consortium of Universities of the Washington Metropolitan Area, Washington, District of Columbia
Supervisor Police Academy 2009

Campus Police Academy 2005

Professional Experience:

Deputy Sheriff
Denver Sherriff Department, Denver, CO
January 2016-Current

+ Oversee the criminal justice process from the custody of the arrested to incarceration of all
arrestees in the City and County of Denver, including the booking, fingerprinting, processing and
housing of arrestees

+ Manage the care, custody, and safety of detainees at a ratio of 60:1

+ Maintain courtroom security to include apprehension of court ordered remands and
coordinate transport of inmates and state and nationwide extradition of wanted persons

+ Oversee impound facility/property bureau and hospital security

+ Attend a weekly mental health meeting to discuss the needs and development of the inmates in the
restrictive housing unit

+ Trained in CIT to handle inmates struggling from mental health disorders and other crises

Campus Safety Officer
University of Denver, Campus Safety, Denver, CO

August 2015 - January 2016

+ Assisted the campus community of over 10,000 students with a wide variety of problems and
concerns as well as parking enforcement and vehicle traffic control

+ Patrolled the campus and its buildings and respond effectively to emergencies

+ Completed 320 hours of training in campus rules and regulations, local laws, drug and
alcohol recognition, first aid, CPR, and arrest and control tactics

Corporal
The George Washington University, Police Department, Washington, District of
Columbia November 2008 — August 2015
+  Provided direct supervision to thirty-five special police officers and security
officers on an urban campus serving 25,000 students and 10,000 staff
+ Built and fostered positive relationships with community members through
formal channels such as Adopt an Officer program (awarded top officer in
program), presentations and booths, and informal interactions
+ Conducted performance evaluations for 35 officers, including professional development plans
and remediation
+ Enforced University and District of Columbia policies and laws while on patrols with a customer
and neighborhood relations focus
+ Provided on-scene supervision during emergency and routine situations




Chris D. Gearhart

Police Department Lead Instructor
The George Washington University, Police Department, Washington, District of '
Columbia January 2004 - Current

+ Instructed and trained officer coursework in Use of Force, Monadnock Defensive Tactics,
Straight Baton, PR-24, Pressure Point Control Tactics, Spontaneous Knife Defense,
Dynamic Simulation, and Automated Report Management System (ARMS)

+ Certified with over 250 hours of professional instruction in aforementioned skill areas

+ Trained approximately 75% of the GWU Police Officers and conducted over 1,200 hours of training

Adjunct Faculty
The George Washington University, Department of Exercise Science, Washington, District of
Columbia October 2008 - Present

+ Instructed Self-Defense and Personal Safety course to a total of over 200 university students
+ Designed, taught, and evaluated interactive learning activities including: defensive
tactics, personal risk factors, sexual assault prevention, campus safety, and alcohol
responsibility

Master Patrol Officer
The George Washington University, Police Department, Washington, District of
Columbia August 2006 - November 2008
+ Provided basic law enforcement and protective service for local community members and
university property
+ Trained incoming Special Police Officers on dispatcher duties, report writing, and scene
response protocol and job expectations
+  Wrote over 800 thorough and detailed reports of incidents and observations
+ Supervised and managed shift per departmental needs

+ Served on tactical shift and acted as primary responders to incidents

Special Police Officer Il, Senior Security Officer, Security Officer
The George Washington Universit} Police Department, Washington, District of
Columbia October 20071- August 2006
+ Instructed field training for security officer duties and Monadnock Straight Baton
+ Observes and reports faulty and/or unsafe security and safety equipment while performing

patrol duties in facilities
Community Policing Service:

+ Crime Prevention Officer: Educate students and staff on the proactive measures to avoid
victimization, through regular informal interactions and approximately 70 formal presentations
including Campus and Urban Safety, Drug and Alcohol Abuse, and Basic Crime Prevention

+ Sexual Harassment and Rape Prevention Instructor (SHARP): Teach self defense and
self awareness to community members

+ Adopt-an-Officer: Establish rapport with staff members and students across 25 residence halils

+ Bike Patrol Officer. Maintain police visibility and accessibility through bike patrolling, prevent
and discourage theft through bike registration for University community members
coordinated with District of Columbia services

+ First Responder: Provide advanced first aid to University community members who are victims
of medical and trauma emergencies

Awards and Achievements:

Officers Choice Award, 2012

Adopt an Officer of the Month Award, 2013

Adopt-an-Officer of the Year Award, 2005 and 2006

Spark a Life Award, 2006

Semi-Annual Outstanding Effort Award, June 2004, December 2004

Pride Award, 2017
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