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Benny Aloia = / 3
“rom: Andrew Thiele gg;)ﬁ? L 7)/1/

sent: Wednesday, June 22, 2022 9:18 AM

To: Audra Nauta 7
Cc: Benny Aloia P
Subject: RE: Thanks

Audra, It was my pleasure to have such a positive traffic interaction with your daughte!appeared nervous and
scared at the beginning of the traffic stop and had informed me that she was trying to get home from the movies and
had ended up in Severance after having to detour from the Highway had been shut down. Kadence was pulled over for
failing to use her turn signal x2 and had also been driving slower than the posted speed limit, but upon my original
contact with her | was able to quickly realize this young lady was lost and she informed me that the GPS on her phone
had been disabled due to screentime restrictions. We were able to open her apple iPhone map app and she was able to
navigate home there after that. I informed -that although nervous she handled the encounter very well and did
everything correctly and followed every instruction that was given which made the traffic stop less stressful for both
myself and her. :

If iou have any questions, please let me know and again it was a pleasure to have a great traffic interaction with

Andy Thiele
Patrol Officer 18-01

T: 970-350-9600 X4

Wednesday to Saturday 07:00 to 17:00
athiele@townofseverance.org

3 S. Timber Ridge Pkwy. Severance, CO 80550

]

Confidentiality Notice: This electronic transmission and any attached documents or other writings are intended only for the person or entity to which it
is addressed and may contain information that is privileged, confidential or otherwise protected from disclosure. If you have received this
communication in error, please immediately notify sender by return e-mail and destroy the communication. Any disclosure, copying, distribution or the
taking of any action concerning the contents of this communication or any attachments by anyone other than the named recipient is strictly prohibited.

From: Audra Nauto I

Sent: Tuesday, June 21, 2022 12:57 PM
To: Andrew Thiele <athiele@townofseverance.org>
Subject: Thanks

IRONSCALES couldn't recognize this email as this is the first time you received an email from this sender
audranauta@gmail.com

Hi, | just wanted to say thank you. You pulled over my newly driving daughter last night. This was her first outing alone
driving to another city. She only knew the one-way home, and when that way was closed she panicked. said
you were very kind and helpful to her last night. Thanks for making her first experience with a police officer a good one.
She made it home safely last night. | appreciate the work you guys do.
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Written Reprimand- Confidential

Andrew Thiele September 30, 2021

Employee Name: Date:

Violation(s)

[ JAttendance [ lPersonal Work

__|Breach of Company Policy [ [safety

__ICarelessness [ |Tardiness

IConduct [ JUnauthorized Absence

= Creating a Disturbance [ IWork Qudlity / Accuracy

~Failure to Follow Instructions [ [Work Quantity / Output

[ ]Insubordination [ Iwiliful Damage to Company Property
[_IPerformance [V]other

Description of Violation(s):

Violation of Severance Police Department Policy Manual 318.4 (General Standards) Discipline may be initiated for any
good cause. ltis not mandatory that a specific policy or rule violation be clted to sustain dlscnphne This policy is not
intended to cover every possible type of mlSconduct

Violation of Severance Police Department Policy Manual 318.5.9 (Conduct) Section F-Discourteous, disrespectful or
discriminatory treatment of any member of the public.

Violation of Severance Pofice Department Policy Manual 419.6 Fail to activate Body Worn CameralAud:o video
recorder.

On 9/20/2021, you engaged in a contact with Andrea S. Boyd a teacher at Rangevnew Elementary School who was
directing traffic at the school under the direction of her principal-for the safety of students, parents and staff. Mrs. Boyd
was dressed In [dentifying attire, stop sign in hand and safety vest. You, Officer Thiele saw fit to make contact with Mrs,
Boyd, failing to activate your Body Worn Camera. In addition, you verbally berated her on how she was directing traffic,
and that she would  be liable for any accident. You were discourteous, disrespecful and rude in your contact with her.
Mrs. Boyd felt embarrassed and belittied to the point she never wanted to assist in this function again.

Corre‘éiive Ac‘ﬁon' ,
Counseling by supervisor. Would it have been better to exit your patrol car mstead of beratlng Mrs. Boyd and

assist her in the proper flow, of traffic? To correct the behavior, you are assigned the next week to Rangeview

Elementary School at dismissal time to assist with the safe flow of traffic and pedestrian trafﬁc

This is an cscknowledgemenf of a Wnﬁen Reprimand, which must be signed by the
employee. Additional information regarding the event may be attached to this form.
Further misconduct or v1olahon(s) may result in further disciplinary action.

Employee's Signature: _ /\\ Date:
Supervisor's Signature: = > o) Date: 43& “949’,
Human Resource Signature; Date:

Chief’s Signature Date:







Written Reprimand- Confidential

Employee Name: ~‘Ndrew Thiele Date: /30721

Violation(s)

[ JAttendance [_[Personal Work

[_IBreach of Company Policy [ Isafety

L_ICarelessness [ Jrardiness

L/lConduct [ JUnauthorized Absence

— Creating a Disturbance [ work Quality / Accuracy

[ |Failure to Follow Instructions [ work Quantity / Output

[ |Insubordination [ Willful Damage to Company Property
[_IPerformance V]Other

Description of Violation(s):

Violation of Severance Palice Department Policy Manual 318.4 (General Standards) Discipline may be initiated for any good cause. Itis not mandatory
that a specific policy or rule violation be cited to sustain distipline. This policy is not Intended to cover every possible type of misconduct.

Violation of Severance Police Depariment Policy Manual 318.5,2 (Ethics) Section A. Using or disclosing one's status as & member of the Severance
Police Department in anyway that could reasonably be perceived as in an attemptto gain influsnce or authority for non department business or activity.
Violation of Severance Police Department Policy Manual 318.5.3 (Discrimination, Oppression, or Favoritism) Unless required by law or policy,
discriminating against, oppressing, or providing favoritism to any person bacauss of actual or perceived characteristics such as race, ethnicity, national
origin, religion, sex, sexual orientation, gender identity or expression, age, dlsability, economic status, cultural group, veteran status, marital status, and
any other classification or status protected by law, or intentionally denying or impeding another in the exercise or enjoyment of any right, privilege, power,
or immunity, knowing the condtict is unlawful.

Violation of Severance Police Department Policy Manual 318.5.6 (Unauthorized Access, Disclosuré or Use) (a) Unauthorized and inappropriate intentional
release of confidential or protected information, materials, data, forms, or reporis obiained as a result of the member's position with this department. (b)
Disclosing to any unauthorized person any dctive investigation infarmation.

On 09/21/2021, you conducled a business check along with a recruit that you were training, at the G5 Brewpub, 1018 Mahogany Way. You showed a lack
of judgment, discussing information to the owners of that establishment in regards to two organizations "The Guardians”, and “"Keap Colorado Free and
Open". While the subtle Innocent information you provided, the owners took your word as gospel, as both were undesirables, banning both organizations
from théir establishment under your color of authority. In addition you discussed with them, and as a result, under thelr interpretation, that there is an

active investigation in regards to ong‘of the organizations. In which this could have a possible negative effect and Jeopardize an outside agency's ongoing
investigation, : : ' ' E3

Corrective Action:

You are to familiarize yourself with the above listed operation manual sections. Be cognizant of how you interact and
speak to the public, :

This is an acknowledgement of g W'ritfen Reprimand, which must be signed by the
employee. Additional information regarding the evént may be attached to this form.
Further misconduct or violation(s) may result in further disciplinary action.

Employee’s Signature: _ . ‘ Date:
Supervisor's Signature: @u& 21-0) Date: T 023
Human Resource Signature: Date:

Chief's Signature Date:









