LEADVILLE POLICE DEPARTMENT

Please fill out this application using black ink. Do not type this application, as
typed applications will not be reviewed. Pay attention to detail and do not leave
any area of this application blank. Fill out ALL information correctly, as
disparaging information does not mean you will be automatically dismissed from
the hiring process. In most cases, candidates that report their information
accurately have a better chance of being successful in the hiring process.

APPLICANT INFORMATION S

Last Name White First Aaron ML A pate 02/15/2024

Street Address Apartment/Unit #

Date Available 02/16/2024 " Social Security No. _ Desired Salary  Negotiable

Position Applied for  pgljce Officer

Phone

" If no, are you authorized to work in the

Are you a citizen of the United States?  Yes XI  INO [1 | gn ves X' 'no [
Are you POST Certified? ves X No 7] ‘I;g:rseswhen and

Have you ever been convicted of a felony? ygs (] no X) If yes, explain

EDUCATION / TRAINING

High School Shadow Ridge Address 5050 Brent Ln, Las Vegas, NV 89131
From To - Did you graduate? ygs X] no [] Diploma GED

College Pueblo Community college Address 900 W Orman Ave, Pueblo, CO 81004
From To - Did you graduate?  ygs X] NO [[1 Degree

LEA Pueblo Community College " 900 W Orman Ave, Pueblo, CO 81004
From To - Did you graduate? yes X1 no [ 22:;':.?;& CO-050-166

Other Trinidad State College

From To - Did you graduate? ygs X] nNo [] Degree

Please provide educational diplomas, degrees, and training certification that relate to law enforcement.
Include Law Enforcement Academy and POST Certification.

RETURN ALL PAGES TO:
Leadville Police Department
800 Harrison Avenue
Leadville, Colorado 80461 Fax:
(719) 486-1040
Ipdadmin@leadville-co.gov
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lT!EFERENCES — LIST 5 PROFESSIONAL REFERENCES

[
Full Name

Years Known

Steve Konegni

1

Address

Full Name

Years Known

E-mail Address

Address

Full Name

Years Known

E-mall Address

Address

Full Name

Years Known

E-mail Address

Address

Full Name

Years Known

E-mail Address

Cory Overson

| N

Patrick Martinez

w

Tim Porter
11
Randy Wilde

11

—
Address

Relationship LEA Academy Classmate/Friend

Phone

Relationship Corrections Coworker/Friend
Relationship LEA Academy Classmate/ Friend
Phone H——

Relationship Previous hiring Coworker/ Friend
Relationship Coworker/ Friend

Phone e
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REFERENCES - LIST 5 PERSONAL REFERENCES

Full Name

Years Known

E-mail Address

Address
Full Name
: Years Known
E-mail Address
Address
Full Name
Years Known
E-mail Address
Address
Full Name

Years Known

E-mail Address
Address

Full Name
Years Known

E-mail Address

Address

Relationship

Phone

Relationship

Phone

Phone

Relationship

Phone

. Relationship

" Phone

Relationship
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PREVIOUS EMPLOYMENT — LAST 10 YEARS

USE A SEPARATE SHEET IF NEEDED.

Company  Colorado Parks and Wildlife Phone 417195619320

Address 601-633 Pueblo Reservoir Rd, Pueblo, CO 81005 supervisor Kristopher Gard

Job Title Temp Parks Officer Starting Salary $19'00 Ending Salary  $ 19.00

Enforcing rules and regulations within the parks and wildlife areas. Park rangers patrol the
grounds to ensure visitors adhere to safety guidelines.

From — Reason for Leaving

Responsibilities

May we contact your previous supervisor for a reference? YES [X nNo [l

Company  Colorado Department Of Correction Phone 417192754181

Address 975 JS-50, Cafion City, CO 81215 Supervisor LT, Vargas

Job Title Food Service Sergeant Starting Salary  § 4424.00 Ending Salary $ 4,642.00

Responsibilities Observe conduct and behavior of offenders and detainees to prevent disturbances and escapes.

Fro m_ Ricision for taaving Started Law Enforcement Academy

May we contact your previous supervisor for a reference? YES [X  NO L]

Company  Conejos County Sheriffs Department Phone +17193762196

Address 14044 County Rd G.5, Antonito, CO 81120 Supervisor  gGT. Martinez

JobTite  Detention Deputy Starting Salary $ 17.50 Ending Salary * 17.50

Responsibilities  Observe conduct and behavior of offenders and detainees to prevent disturbances and escapes.

rrom N c250nfor Leaving MoVed Out OF Town

May we contact your previous supervisor for a reference? YES (¥  nNO (]
MILITARY SERVICE.
Branch From To
Rank at Discharge Type of Discharge

If other than honorable, explain:

PROVIDE A COPY OF YOUR MILITARY DISCHARGE PAPERS.
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DRIVING HISTORY:

List any and all driving infractions to include DUI, DWUI, and traffic summons. Do not include parking
tickets.

CURRENT AND PRIOR RESIDENCE:

List all residences in the last 10-years. Include dates, addresses, and contact information for landlords
and/or property management companies:
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ABOUT YOU:

Have you used cocaine, heroin, LSD, mushrooms, crack cocaine, methamphetamine, or any other
illegal narcotic? Yes [1 No Kl If yes, provide dates and details.

Have you used marijuana in the last 10-years? Yes [1 No Kl If
yes, provide dates and details.

Have you ever taken a prescription narcotic that was not prescribed to you by a doctor?
Yes [0 No Kl Ifyes, provide dates and details.
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Have you ever stolen from an employer, or, another agency? Yes (1 No X If
yes, provide dates and details.

Have you ever committed an undetected crime? Yes [1 No Kl If
yes, provide dates and details.

Have you ever been charged with domestic violence? Yes [1 No Kl
If yes, provide dates and details.

Please disclose any family members or friends employed by the City of Leaduville.

None

Please list your hobbies and interests.

Anything outdoors, Snowboarding, Skateboarding, Fishing, hunting, Spending with my family
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What is your favorite thing to do?

Spending time with my family

What is your |east favorite thing to do?

watch tv

Why do you want to work for the Leadville Police Department?

Leadville, Colorado, an idyllic city nestled among the Rocky Mountains, has always held a special
place in my heart. Its stunning beauty, tight-knit community, and welcoming atmosphere inspire
me to contribute my efforts towards maintaining its safety and serving its residents. As a resul,
my desire to work for the Leadville Police Department stems from a deep sense of dedication to
public service, a passion for safeguarding the community, and a personal connection to this
remarkable town.

Why do you want a career in law enforcement?

Page 8 of 14



The primary reason | am drawn to a career in law enforcement and the Leadville Police

“Departmentismy unwavering commitmentto publicserviceSince myadotescence; thave——
sought to make a positive impact in the lives of others and contribute to the greater good. The
Police Department, as the frontline guardians of safety, exemplifies the quintessential
embodiment of public service and offers a unique opportunity to fulfill my ambitions. By joining
the force, | hope to make a tangible, positive difference in the lives of Leadville's residents,
instilling a sense of security and confidence within the community.

Please describe your view on using deadly force?

The use of deadly force must be regarded as an absolute last resort for law
enforcement officers, ensuring that it is employed only when there is an
immediate threat to life.

DISCLAIMER AND SIGNATURE

to the best of my knowledge.
nd that false or misleading information in my application or interview may

1 certify t
If this ap
result in
Signature P 02/15/2024
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RELEASE AUTHORIZATION
APPLICANT COMPLETE THE FOLLOWING

L In connection with my employment, | understand that a criminal and civil background check, a credit report
and/or an investigative consumer report may be requested that may include information from court records and
references. | acknowledge that | have been provided with, have read and understand the Policy and Disclosures

Regarding Authorization to Release Information appearing on pages 2-5 of this document.

il. |, acknowledge that a telephonic facsimile (FAX) or photographic copy of this Release Authorization shall be as
valid as the original.

. 1, hereby authorize, without reservation, any law enforcement agency, institution, information service bureau,
consumer reporting agency or reference contacted by the City of Leadville, or its agent, to furnish the information
described in Section .

The following information is required by law enforcement agencies and other entities for positive identification
purposes when checking public records. it is confidential and will not be used for any other purposes. | hereby
release the employer and agents and all persons, agencies, and entities providing information or reports about me
from any and all liability arising out of the requests for or release of any of the above-mentioned information or
reports.

Please print your full name:

Last Middle First

Please print ALL other names you have used:

Physical Address:

Street Address City State Zip Code

SSN: Driver’s License Number:

State Issued:

Name as it appears on license:

* Date of Birth:
*Sex: [ Male [0 Female

*NOTE: This information is voluntary, but it is needed for identification purposes for criminal record searches.

Signature: Date:
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Subscribed and affirmed before me in the County of , State of Colorado. this
day of , 20

{(Notary's official signature)

{Commission Expiration)

POLICY AND DISCLOSURES REGARDING AUTHORIZATION
TO RELEASE INFORMATION

As part of the employment process, the City of Leadville may obtain a credit report, consumer report
and/or an investigative consumer report and may conduct a civil and criminal background check. The Fair
Credit Reporting Act as amended by the Consumer Reporting Reform Act of 1996 requires that we advise
you that for purposes of employment only, a consumer credit report may be made that may include
information about your credit standing, credit capacity, character, general reputation, personal
characteristics and mode of living.

During the application process and at any time during any subsequent employment, the City of Leadville
may procure and is authorized to procure a consumer credit report or other types of investigative reports,
which | understand may include information regarding my credit worthiness, standing and capacity,
character, general reputation, personal characteristics and mode of living. This report may be compiled
with information from credit bureaus, county record repositories, departments of motor vehicles, past or
present employers to include personnel files, educational institutions, governmental occupational
licensing or registration entities, business or personal references. | understand that | may request a
complete and accurate disclosure of the nature and scope of the background verification to the extent
that such investigation includes information bearing on my character, general reputation, personal
characteristics or mode of living. | also authorize the City of Leadville to conduct a criminal background
check and/or a civil background investigation that is not necessarily in the form of a credit report or
investigative consumer report.

By my signature below, | acknowledge that | have read and understand the Release contained on page 1,
as well as the FCRA Disclosures and Summary of Rights set forth below.

Please print your full name:

Last ‘ Middle First

Signature | Date

Page 11 of 14



PLEASE READ DISCLOSURE ON FOLLOWING PAGES
FAIR CREDIT REPORTING ACT (FCRA) DISCLOSURE

Be advised that certain positions with the City of Leadville require a credit history check as part of the
employment background process. These checks will be performed in accordance with the Fair Credit
Reporting Act (the “FCRA”). In accordance with the Act, be advised of the following:

A person who is conditionally offered employment must give voluntary written authorization in order for
the credit history report to be generated.

if a decision is made to not employ because of the report, the following must occur:

The person must be provided an “Adverse Action Notice”, which includes:

A. Name, address, and phone number of the Consumer Reporting Agency (CRA) supplying the
report.
B. The following statement: “The CRA supplying the report did not make the adverse action

decision, and subsequently cannot provide specific reasons for the decision.”

C. Notice that the person may dispute the accuracy or completeness of the information, and a right
to an additional free credit report within sixty (60) days.

A SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT REPORTING ACT

The FCRA is designed to promote accuracy, fairness, and privacy of information in the files of every
"consumer reporting agency" (CRA).

Most CRAs are credit bureaus that gather and sell information about you to creditors, employers,
landlords, and other businesses. The information provided may include information such as if you pay
your bills on time or have filed bankruptcy.

You can find the complete text of the FCRA, 15U.5.C. 1681-1681u, at the Federal Trade Commission's
web site (http://www.ftc.gov).

The FCRA gives you specific rights, as outlined below. You may have additional rights under state law.
You may contact a state or local consumer protection agency or a state attorney general to learn those
rights.

e You must be told if information in your file has been used against you. Anyone who uses
information from a CRA to take action against you -- such as denying an application for credit, insurance,
or employment -- must tell you, and give you the name, address, and phone number of the CRA that
provided the consumer report.

*  You can find out what is in your file. At your request, a CRA must give you the information in your
file, and a list of everyone who has requested it recently. There is no charge for the report if a person
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has taken action against you because of information supplied by the CRA, if you request the report
within 60 days of receiving notice of the action.

*  Youalso are entitled to one free report every twelve months upon request if you certify that (1)
you are unemployed and plan to seek employment within 60 days, (2) you are on welfare, or (3) your
report is inaccurate due to fraud. Otherwise, a CRA may charge you up to eight dollars.

*  You can dispute inaccurate information with the CRA. If you tell a CRA that your file contains
inaccurate information, the CRA must investigate the items (usually within 30 days) by presenting to its
information source all relevant evidence you submit, unless your dispute is frivolous. The source must
review your evidence and report its findings to the CRA. (The source also must advise national CRAs -- to
which it has provided the data -- of any error.) The CRA must give you a written report of the
investigation, and a copy of your report if the investigation results in any change. If the CRA's
investigation does not resolve the dispute, you may add a brief statement to your file. The CRA must
normally include a summary of your statement in future reports. If an item is deleted or a dispute
statement is filed, you may ask that anyone who has recently received your report be notified of the
change.

* Inaccurate information must be corrected or deleted. A CRA must remove or correct inaccurate or
unverified information from its files, usually within 30 days after you dispute it. However, the CRA is not
required to remove accurate data from your file unless it is outdated (as described below) or cannot be
verified. If your dispute results in any change to your report, the CRA cannot reinsert into your file a
disputed item unless the information source verifies its accuracy and completeness. In addition, the CRA
must give you a written notice telling you it has reinserted the item. The notice must include the name,
address, and phone number of the information source.

*  You can dispute inaccurate items with the source of the information. If you tell anyone --such as a
creditor who reports to a CRA -- that you dispute an item, they may not then report the information to a
CRA without including a notice of your dispute. In addition, once you have notified the source of the
error in writing, it may not continue to report the information if it is, in fact, an error.

*  Outdated information may not be reported. In most cases, a CRA may not report negative
information that is more than seven years old; ten years for bankruptcies.

*  Access to your file is limited. A CRA may provide information about you only to people with a need
recognized by the FCRA -- usually to consider an application with a creditor, insurer, employer, landlord,
or other business.

¢  Your consent is required for reports that are provided to employers or reports that contain medical
information. A CRA may not give out information about you to your employer, or prospective employer,
without your written consent. A CRA may not report medical information about you to creditors,
insurers, or employers without your permission.

*  You may choose to exclude your name from CRA lists for unsolicited credit and insurance offers,
Creditors and insurers may use file information as the basis for sending you unsolicited offers of credit or
insurance. Such offers must include a toll-free phone number for you to call if you want your name and
address removed from future lists. If you call, you must be kept off the lists for two years. If you request,
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complete, and return the CRA form provided for this purpose, you must be taken off the lists
indefinitely.

e You may seek damages from violators. If a CRA, a user or (in some cases) a provider of CRA data,
violates the FCRA, you may sue them in state or federal court.
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